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Boston University School of Theology
 We greet you in friendship, thanking God for your leadership of the church’s 
ministry. Many of you have given prayerful support to the Boston University School 
of Theology (STH) during the past year, and we thank you. You encourage us as 
partners in mission and in the pioneering work that has marked our particular 
mission in the past year. Thanks in large part to many of you, we have traveled the 
country, heard your hopes for the future, and launched many new initiatives. 

What has happened during this year? 

Student enrollment increased in 2009-2010 over the previous year. Our dynamic 
student body has led STH efforts to respond to the people of Haiti, to enhance the 
School’s sustainability work, and to create new forms of theological dialogue among 
people with diverse perspectives on God and God’s creation.

The Seminary Singers have revived the annual choir tour tradition, singing their 
way from Northern Virginia to Connecticut.

Travel seminars have studied in Cuba and Ephesus (modern Turkey).

The STH faculty published eight books in the past year, and they were honored 
with two book prizes, two teaching awards, one promotion to a Boston University 
endowed chair, and one leadership award. 

Professor Anjulet Tucker joined our faculty in 2009, bringing her expertise in 
Sociology of Religion and her specialized study on Black Pentecostal churches.

Professor Dana Robert is delivering major addresses around the world in 2010 to 
celebrate the 100th anniversary of the Edinburgh World Missionary Conference. 
The School will also celebrate the 100th anniversary of the Truman Collins Chair in 
World Christianity and Mission, sponsoring special events in Fall 2010 and soaring 
efforts to raise funds for the Chair, thanks to an anonymous challenge grant of 
$420,000. 

Co-directors of Contextual Education, Sam Johnson and Elizabeth Parsons, are 
expanding STH partnerships with local churches, service agencies, and faith-
based communities, helping us extend the breadth and depth of our work in 
contextualizing theological education. 

The ATLAS for Alums Program now provides free online ATLAS Access to all STH 
alums, enabling them to utilize over 140 journals in their ministries! Please email 
Maggie Keelan, Development Officer, for the user name and password to ATLAS: 
mkeelan@bu.edu. We are grateful to the Lilly Foundation for supporting this 
outreach. 

We are on the road, striving to increase our presence in United Methodist 
Conferences around the country. Please hold us accountable to this and let us know 
if you would like a representative from the School to visit in the future!

What is coming? 
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The new Master of Divinity curriculum will be launched in September 2010. The 
focus is “Faith Engaging the World,” and the goals are to prepare spiritually-
centered, prophetic, intelligent, practical religious leaders who can contribute to 
renewing and transforming the church and the world. 

Three faculty searches are underway: the Martin Luther King, Jr., Chair in Ethics or 
Homiletics, and positions in Religious Education and the History of Christianity.

The STH People’s History Project is expanding. This is an ambitious endeavor 
to record oral histories of alums from all eras, particularly the 1950s and 1960s. 
Contact the Alumni Office if you are interested in sharing your story with us: (617) 
353-2349.

The School has created a bold strategic plan to guide the coming years. The plan is 
to strengthen support for students, renovate degree programs that educate future 
leaders, enhance faculty excellence in teaching and research, and support research 
and continuing education to strengthen the church.

The School begins a specialized, one-year Master of Sacred Theology program for 
military chaplains in Fall 2010, responding to their increasing needs to address 
issues of ethics, trauma, and conflict transformation.

We are renovating our physical space: the famous ping pong table is back! 
Classrooms are becoming “smart” with technology, art displays are multiplying, and 
the first floor has been remodeled for hospitality and comfort. On the near horizon 
are plans to renovate the basement into a community center, replace light fixtures 
and windows for energy-efficiency, and improve the handicap accessibility of our 
building.

We are developing partnerships with Africa University and two Korean Universities 
through student exchange and faculty exchange programs. 

Plans are underway for more work in continuing education, including onsite 
events and distance education opportunities. Our new work will include efforts to 
make our new certificate programs more widely available. We presently offer the 
academic certificate requirements for United Methodist Certification in Evangelism, 
Spirituality, and Sacred Music. 

We celebrate our graduates and friends in your conference and our colleagues in 
ministry throughout the United Methodist connection. We hope to hear from you 
in the coming year and to build significant partnerships. Our relationship with you 
is vital for our learning and for our service in this world of many needs. We pray for 
you and invite you to pray for us as well! 

Gratefully, Mary Elizabeth Moore, Dean, Boston University School of Theology

Camping & Retreat Ministries
In 2009, the MO conference summer program had 2,345 campers in 85 events. 
In 2008, we had 2,238 campers in 71 events. This represents a 5% increase in 
participants. In 2009, 693 people came to camp as volunteers who run our 
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programs. 61% of those (422 people) were under the age of 35. Our events were for 
ages 4 years old through grandparents. There is a distinct trend towards more adults 
attending with their children. To address this trend, we are offering programs not 
only for the young camper, but also for the guardian. These parent/child events, 
along with Family Camps, comprise about 35% of our program numbers. 

   Camping & Retreat Ministries offer unique experiences to all persons:  immersion 
in Christian community for four or five days, the opportunity to experience the high 
level of trust that can come from close relationships, and having the opportunity 
to develop their faith to a deeper level. However, Camps are no longer just the place 
where you send your children in the summer.  Local churches use our facilities 
year ‘round as a place to do retreats, train boards, and strengthen their people for 
the mission of their church. During our Second Season (outside summer), Blue 
Mountain had 2,255 users, Jo-Ota had 1,800, Wilderness had 3,665 and Galilee 
had 3,297.  The total number of persons availing themselves of our facilities and 
off site ministries neared 10,000 this year.  58% of all users were connected to one 
of the 300 Missouri United Methodist Congregations who made use of Camping 
and Retreat ministries to partner in the transformation of their members and 
their church leadership. Youth groups, staff retreats, board training, men’s groups, 
women’s groups all find our facilities to be special places to retreat and refresh their 
faith as they prepare for their leadership in the local church. The 18-35 year old 
demographic that is lowest in attendance in our denomination is coming into the 
camping program as leaders. Discerning ways of partnering with the local church 
to help incorporate these young persons as leaders is a conversation the board is 
beginning to consider. 

   Seeking alternative sources of funding has also become a priority as the Camping 
and Retreat Board continues to respond to the voice of congregations who are 
feeling the financial pinch.  By partnering with the Mabee Foundation for a 
matching grant of $85,000, Camp Jo-Ota has just completed the fund raising 
needed for a new dining hall to be ready for the 2010 summer season. This building 
will give extra meeting room space, indoor rainy day space, and room for second 
season retreats to meet and be active, expanding our ability to serve church needs 
in the northeast section of our state. This project was completed without the use of 
apportioned funds.  

   Wilderness has received grants from the R.A. Long Foundation, MO UM 
Foundation, and Woods Chapel UMC to buy linens and mattresses, buy a stair lift 
to make the Dining Hall handicapped accessible, and funds to contribute to the 
building of Tree House cabins. The Tree House Pod will be for new programs of 
nature, outdoor education, and mission education.

   At Blue Mountain, we have just received a Mabee Foundation matching grant for 
$100,000 for summer cabins and a Conference/Retreat Center. We are raising funds 
to match it this year. 

Some of the matching funds and other work at the sites are being done by volunteer 
workgroups. In- kind donations may be unusual to consider as a funding stream, 
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but the efforts of these volunteers and company donations save us considerable 
resources each year.

   Transformation of persons in camping and retreat ministries takes place while 
our campers and user groups (including our local churches) experience a different 
way of being. The opportunities for growth in discipleship abound when people take 
time to remove themselves from the influences of their daily lives and allow God 
to minister to their souls. While the summer camp experience has long been the 
measure of the success of Camping and Retreat ministries, changes in the way we 
understand our mission for the conference and local churches brings an opportunity 
to expand our vision for the future. 

Blue Mountain United Methodist Center
2010 has been a year of improvements at Blue Mountain United Methodist Center. 
With our 600-acre ministry site having been devastated by the May 2009 inland 
hurricane that hit Madison County, we have continued our clean-up and building 
repairs as weather has permitted.  God has been good by providing volunteers and 
donated materials to help with a portion of this daunting task.  While the once 
dense forests of Blue and Van East Mountains will never be the same, the 250+ 
usable acres of the ministry site were still usable for the 2009 summer camp season 
(and remained so for the 2010 season); and, we are now able to report that all 
facilities have been repaired and the main areas of Blue Mountain UM Center have 
never looked better.  

Among the repaired buildings from the 2009 storm is the existing bath house 
located near Blue Mountain Lake and 2 of our existing log cabins.  This building was 
struck by a large, uprooted tree, which caused extensive damage to the structural 
integrity of the building.  With insurance proceeds, the bath house was razed and 
rebuilt on the existing foundation with cinder block construction, metal roof, all 
new restroom facilities, exterior doors, and improved lighting.  The remodeled bath 
house will allow groups to use this facility year-round.

During the Fall of 2009, we began a fundraising campaign for the purpose of a much 
needed expansion project.  This expansion project is designed to meet the growing 
needs we have for additional bed space both during the summer and during our 
“second season”.  These expansions will help us facilitate ongoing and new ministry 
opportunities for generations to come.  The goal for the 2010 expansion project is 
$220,000 – if we reach this goal by December 2010, the Mabee Foundation (Tulsa, 
OK) will grant us an additional $100,000.  The projects we have planned are:

Two Additional Log Cabins: These two new log cabins will increase our bed space 
by 36 and will allow our ministry to be more effective and flexible. Total estimated 
cost is $69,000.

New Bath House: To be located behind the Multi-Purpose Building (“MPB”), 
formerly the dining hall, this new facility will service the two new and the two 
existing log cabins along with the MPB.  It will provide eight showers, eight toilets, 
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and eight sinks.  The new bath house will not only serve the log cabins, but also the 
MPB.  Total estimated cost is $89,000.

New Conference and Retreat Center This new facility will be located to the east 
of the Dining Hall overlooking Blue Mountain Lake and will be able to offer more 
comfortable accommodations for adult groups.  This building will consist of 14 
hotel-style rooms, each with two queen beds and a private bathroom.  Two of the 14 
rooms will be handicapped-accessible.   A large conference area will be located on 
the lower level of the building.  Total estimated cost is $416,000.

While “buildings” have never been our focus, we know that having a variety of 
facilities opens the door for our Conference to help congregations to lead people to 
actively follow Jesus Christ which is what our ministry is all about.  

Our site hosted 12 different conference sponsored events during the summer 
with over 400 campers and 100 volunteer staff (all of which were Safe Sanctuaries 
certified) attending.  We are blessed with such a dedicated group of people who give 
of their time and resources year after year to a ministry that creates an experience 
that can forever impact a camper’s life. Many of our campers made life changing 
decisions during their week of camp.  We believe there were many more unspoken 
decisions made by campers who were touched by the Spirit of God while attending 
the summer camp program.

Before our summer camp program began in June, Blue Mountain was host to four 
confirmation groups, three youth retreats, and the American Diabetes Association 
(St. Louis Area) Camp EDI.  These groups had over 300 in attendance.  Our 
Fall schedule is filling quickly.  We will host seven retreats in August, one being 
Evenglow during the last week of the month; another eight groups in September; 
10 groups in October; eight groups in November; and at least two groups in early 
December. Of the 35 retreats currently scheduled for the Fall of 2010, 30 are United 
Methodist groups (both adult and youth) while the other retreats consist of the 
Fredericktown High School football team, a family reunion, a 4-H volunteer group, 
and two youth groups from another denomination.

The staff at Blue Mountain United Methodist Center feels blessed to be part of the 
Missouri Conference Camping & Retreats Ministry.  We hold dear the opportunity 
and responsibility of providing a ministry site for young and the young at heart 
to find solace in the peace that comes from leaving the city behind and enjoying 
the riches of God’s creation.  We respectfully ask for your prayers and support in 
continuing our mission of providing a ministry site for helping lead Congregations 
to lead people to actively follow Jesus Christ.

Camp Galilee
I greet you in the name of Jesus Christ! We here at Galilee strive to live by God’s 
word, “By taking up our Cross and following Him...” (Mark 8:34) everyday. What a 
blessing it has been this year at Galilee. 
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This spring we experienced a real roller coaster ride with storms, beginning in 
January with snow and continuing through May with a flood that caused damage to 
the dam at the lake. With that said, God responded by sending us more volunteers 
than I think we have ever had in one spring. At last count we had over 700 people 
help in one way or another by volunteering their time to get us ready for summer 
camp.

Our non-summer season is continuing to grow steadily and have experienced 
our best second season yet.  We are hosting more groups for retreats but also 
experiencing an increase in the number of outdoor weddings, family gatherings, 
etc..

In a conversation the other day, I shared with someone the near impossible task of 
describing how wonderful the summer camp season was. My staff, as commented by 
a long time event director, was “one of the best if not the best as a team” at Galilee. 
We worked very hard as a team to offer the level of hospitality described in Bishop 
Schnase’s book. All I talked to, agreed that was accomplished. The counselors (over 
280 of them) even in this summer’s heat did a marvelous job of ministering to the 
campers. Thank you to all that served. I am so thankful we had all of these people 
in place because it allowed us to be able to handle what ended up being an EIGHT 
year high in number of registered campers,  over 940 campers, . God is so Good!

We have plans to begin a Campital Campaign (not misspelled) that will begin to 
put in place a long range vision to position Galilee to serve all of the generations 
to come, both in the summer and the off season. What better place to grow than at 
Galilee where you can get away and reconnect with God, further your journey, all 
while in a community of believers. 

If it has been awhile or if it was just yesterday I invite you “Get on your way 
quickly…He is going on ahead of you to Galilee. You will see Him there.” (Matthew 
28:10 from The Message)

God Bless you all and thank you for the opportunity of being His vessel and the 
honor of serving at Galilee. 

Submitted by Bradley North, Galilee Site Director

Camp Jo-Ota
Camp Jo-Ota has had a very busy year. Our off-season usage has increased by 43% 
since 2007 and our camper numbers have increased by 33% from 2008.  Our second 
annual Camp Jo-Ota Youth Rally in September was a huge success and doubled our 
numbers from 2008. Our guest speakers were spectacular. We are gearing up for 
another great year and the expectation that God will again supply the increase. With 
the addition of our new 7800 sq. ft. Dining Hall, we now have a feeding capacity of 
150+. The new facility has bathrooms, office, camp store, large conference room, 
large meeting area and shelter down stairs, great scenic view off the back deck, 
handicap accessibility, and a beautiful fireplace to warm up next to on those cool 
mornings in the fall and winter. We received a challenge grant from the J.E. & L.E. 
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Mabee Foundation for $85,000 for this project. The challenge was met on April 1, 
2010 by the outpouring of support from churches and people with a true heart for 
the Ministry that is provided through this camp. 

We have added full 30/50 amp RV hookups with dump station available for those 
wishing to get away or just enjoy camping out. Other opportunities available are: 
boating on our 3 ½ acres lake, fishing (8 lb 9oz largest), swimming, walking trails, 
low ropes challenge/team building course, field games, great campfire areas, and 
a pioneer site. We would love to host your Women’s Retreat, Men’s Retreat, Youth 
Retreat, Seniors Retreat, or other family or church gathering.

We have a number of mission teams, individuals and NOMADS that have been 
active in mission projects that were completed here. We have churches that have 
adopted areas of camp as their project for continued growth. Through the ministry 
provided by event directors, counselors, volunteers and staff, we continue to raise up 
leaders in the Church.

Wilderness Retreat and Development Center
“I beseech you therefore,  brethren, by the mercies of God, that you present your 
bodies a living sacrifice, holy, acceptable to God, which is your reasonable service. 
And do not be conformed to this world , but be transformed by the renewing of your 
mind, that you may prove what is that good and acceptable and perfect will of God.”  
Romans 12:1-2. 

What a wonderful time it is at Wilderness Retreat and Development  Center not only 
in the summer but in fall, winter and spring as well. Our summers are the busiest of 
times with 19 different conference camps taking place here, but we are open the rest 
of the year hosting groups that are looking for a place apart to get together.  Each 
season brings its beauty and splendor to our 320 acres that people come back for 
year after year to experience and enjoy, and sense the presence of God in their busy 
lives, a place many people call Holy ground.  Even with the snow flying in January, 
February, and March we hosted 35 groups. 

We held 19 different conference camps during the summer with over 595 campers 
and 181 volunteer counselors and directors attending.  We are blessed with such a 
dedicated group of people that are willing to give of their time year after year,  to 
create an experience that can last a lifetime. They say that their time at camp is as 
rewarding for them as it is for the campers and that they would not miss coming if 
at all possible. Many young people gave their life to Christ this summer, and many 
more re-committed their lives to Christ during their week-long experience here. We 
have had 19 baptisms in the pool this summer which is an added benefit from the 
pool we put in two years ago. We also hosted two non-Methodist camps and two 
family reunions this summer.

We finished our fourth tree house in the woods this spring and have them equipped 
with solar lights and fans in each cabin and will promote the use of alternative 
energy in the tree house village. We installed a chair lift in Rainbow Lodge to assist 
people with limited mobility in getting from upstairs down into the dining area.  
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These projects and many others were completed with the help of volunteers from 
churches and the NOMADS.  We are using and storing an RV that was donated to 
the Office of the Creative Ministries until they need it, using it to house staff and 
overflow from our family camp.  

This year to date we have hosted 113 different groups, totaling 3124 guests. Of all 
our groups, we had 80 groups that were United Methodist and the other were either 
of another denomination or secular groups such as scouts, scrapbookers or quilters. 
The Lord has blessed us richly and we give thanks for the wonderful things He has 
done for us this year. Thanks to the wonderful people that come and call this place 
Holy ground.

Candler School of Theology
Guided by our mission to educate faithful and creative leaders for the church’s 
ministries in the world, Candler School of Theology continues to proclaim the 
Gospel of Jesus Christ by developing leaders called by God to serve in Christian 
ministry. Candler is one of the 13 official seminaries of The United Methodist 
Church and one of nine graduate professional schools of Emory University, a top 
20-ranked research university. Our distinctive commitment to both inspiring minds 
and empowering ministry enables us to develop uniquely well-rounded leaders who 
are challenged academically, encouraged spiritually, and immersed in Christian 
service from the first day they arrive on campus.

To ensure that our students are prepared for leadership in an increasingly global 
context, Candler has placed a new emphasis on internationalizing the curriculum. 
In 2009, we established the Office of International Initiatives and received several 
grants related to international engagement. The March 2010 visit of Cardinal Walter 
Kasper, president of the Pontifical Council for Promoting Christian Unity, ushered 
in a yearlong special emphasis on internationalization at Candler.  

Candler’s student body continues to attract younger and more diverse people. Our 
enrollment stands at 499, with 391 seeking the Master of Divinity. The total student 
population is 23% US ethnic minority, 11% international, and 50% women, with 52% 
of MDiv students being United Methodist. Fifty-seven percent of our students are 
under thirty.

A hallmark of the Candler MDiv experience, the Contextual Education program 
continues to shape our students’ pastoral identities by interweaving service at 
ministry sites and churches with academic reflection in the classroom. In any given 
week, Candler deploys more than 250 ConEd students throughout the region to 
minister to people in congregations, hospitals, and social service agencies. Last 
year, Candler’s ConEd students provided 1/3 of the service hours responsible for 
Emory University winning the U.S. government’s Presidential Award for General 
Community Service. 

Candler’s Teaching Parish Program continues to expand into more conferences 
in the Southeastern Jurisdiction, providing United Methodist students with the 
opportunity to serve churches throughout their seminary education, earn academic 
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credit for pastoral experience, and complete their MDiv degree in three years. 
Through the Course of Study regional school at Candler and our five extension 
schools in the Southeast, we oversaw the educational process of 918 people this past 
year. 

Candler has faced the recent economic challenges with a steadfast commitment to 
keeping theological education affordable. Although our operating budget essentially 
will remain flat next year, we are increasing our investment in financial aid. 
Candler’s total financial aid commitment in 2009-10 was $4.7 million. Eighty-six 
percent of eligible students received Candler-based financial aid, with the average 
award covering 76 percent of tuition. More than $2.6 million was provided to 191 
United Methodist students. 

During 2009-10, Candler celebrates the 25th anniversary of the Sherman 
Scholarship Fund, which has provided financial assistance to 868 students preparing 
for pastoral ministry in United Methodist churches.

Our faculty members continually demonstrate their dedication to the church 
through preaching and teaching engagements, scholarship, and service in local 
parishes as leaders in their congregations. In fall 2010, the Rev. Dr. Arun Jones, 
a fellow United Methodist, joins our faculty as the Hankey Chair in World 
Evangelism. 

Candler draws considerable strength and inspiration from its vital relationship with 
The United Methodist Church. Our ability to fulfill our mission depends upon your 
support, gifts, and prayers. Thank you for the countless ways you undergird this 
essential ministry in the life of our denomination.

Jan Love, Dean and Professor of Christianity and World Politics

Central Methodist University
Central Methodist University (CMU) provides learning opportunities in the United 
Methodist tradition to 4,500 students throughout Missouri.  The past year has again 
seen record enrollments—1,051 in fall 2009 and 1,008 in spring 2010 at our Fayette 
campus and ever-growing numbers at 125 locations statewide as well as online.  Our 
largest programs include teacher education, the health professions, the sciences, 
music, and criminal justice, along with pre-ministerial studies.  

The student body at our Fayette campus is exceptionally diverse, with more than 
17% representing ethnic minority groups.  Our students come from more than 20 
states and more than 10 other countries, including two Lydia Patterson Institute 
graduates.  More than 20 international students add considerably to CMU’s 
intercultural mix.  Nearly 21% of our students are United Methodist, which 
represents a 58% increase in the actual number of students from our denomination 
over the last three years.  

Nearly 100% of our graduates attain employment in their field upon graduation, 
and nearly 25% go on to graduate or professional school.  Our extended studies 
programs in both undergraduate and graduate areas are offered primarily through 
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partnerships with community colleges, hospitals, businesses, and schools.  Our 
newest location is an expansion of our presence in the St. Louis area.  These many 
forms of outreach fulfill an important service and values component of our mission, 
as many of our students would not otherwise have the opportunity to pursue 
college-level studies if Central Methodist University were not conveniently located 
in these communities.  

United Methodist students, who meet Central’s admission requirements as full-
time undergraduates at the Fayette campus and who are endorsed by their pastor 
as a member in good standing at their local church, may attend Central Methodist 
University at a 50% reduction in tuition.  This award may not be used in conjunction 
with any other institutional scholarship.  For more information on UMC 
scholarships and admission to CMU, please contact Michael Pope, United Methodist 
Church Liaison.  His e-mail is mpope@centralmethodist.edu.  Pastors and lay 
persons from the Missouri Conference are referring students to CMU in increasing 
numbers, and we are always pleased to provide further information about Central 
through CMU Days in local churches as well as programs designed specifically for 
prospective students and their parents.

We at Central Methodist University are deeply grateful for the many forms of love 
and support that you show to this institution, and we appreciate your continuing to 
refer your best and brightest students to us and thus carry on the essential higher 
education ministry of the United Methodist Church.  Please visit our Fayette 
campus to stay in touch with the many changes that are taking place there as we 
continually upgrade the learning and living environment for our students.  We value 
greatly our church relationship and welcome your continuing support for student 
scholarship assistance and other ways of linking Central to the church and the 
church to Central.  

Marianne E. Inman, President, Central Methodist University

Children and Family Center of Northwest Missouri
Muriel Zimmerman, Executive Director - email:  cfcnwm1@embarqmail.com

The Children and Family Center of Northwest Missouri brings people together to 
provide a safe and nurturing place to learn and grow through abuse prevention.  
Services include a 24-hour crisis hotline, court advocacy, shelter, crisis management, 
case management, support groups, parent and community education.  This not-
for-profit organization serves victims of domestic violence and sexual assault in 
Nodaway, Atchison, Holt, Gentry and Worth Counties in Northwest Missouri.

Report from January 2009 – December 2009

 300 new clients; 451 repeat clients = 751 clients served – up 51% over 2008 
              (583 females, 105 children, 63 males) 
 49   individuals utilized Crisis Intervention Services 
 1054  Case Management services 
 1083  Court advocacy services NOTE OUR NEW ADDRESS! 
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 31  Sheltered for 282 bed units for 109 bed nights  
 115   Attended support groups 
 826  Calls received on the 24-hour crisis hotline 
 For a total of 3409 direct services  - up 44% over 2008

Staff: a full time Victim Advocate, and a part time Court Advocate, Volunteer 
Coordinator, Support  Advocate, “on-call staff”,  Executive Director, and 
Administrative Assistant.

Support groups – WINGS (Women in Need of Gaining Support) support group 
meets Tuesdays from 12 noon and again at 5:15 pm; and a support group for men 
who are victims of domestic violence and/or sexual assault.

Volunteers are recruited/ trained to carry the crisis line, stay at the Family Center 
during the daytime, evening and/or overnight when clients are in shelter; cover 
the office; and/or to assist with activities at the Center.  Volunteer projects include 
completing construction in the new garage.

Quick and easy things you can help us with:

For Our Clients: · Hy-Vee & Wal-Mart cards · Phone cards · Individual first aid 
kits · Trash bags and Ziploc bags, Laundry soap, dishwasher soap · Non-perishable 
foods—soups,  fruits/vegetables/meat; coffee, tea, pasta, macaroni and cheese, cereal. 

Do you have gently used items around the house? You can still help us!

Learning videos and CDs for children, small tool boxes with hand tools, CD players, 
CDs, small radios, small appliances, kitchen items, furniture, twin size and double 
beds, sheets and bedding, towels, TV trays, card table, vacuum cleaners, car seats, 
used cell phones to give to clients for 911 capability.

Financial donations will be used where needed for shelter and client expenditures.

Please help us educate the public:  Schedule us to speak to your organization—all age 
groups · Request a current wish list of our victim’s needs · Receive our newsletter… 
Request electronic delivery of newsletters · Send us your email address so we can 
keep you updated …request info on the Domestic Violence Shelter Tax Credit as we 
work together to strengthen families in our community

Safe Families Make Happy Neighborhoods.
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Clergy Support Team Report to 2010 Annual Conference
CLERGY COMPENSATION

In 2011, the Missouri Conference Clergy Support Team asks that the Annual 
Conference recommend that each pastoral charge give their clergyperson(s) at least a 
cost-of- living increase plus the consideration of a “merit” increase. 

All full-time charges must include in their compensation package:

A. TRAVEL -Reimbursement for the actual “business” miles traveled by the clergy 
at the current rate established by the IRS.  Clergy are to voucher all miles and submit 
documentation to the church treasurer for reimbursement.

B. UTILITIES - (Gas, Electricity, water, sewer, trash service, base telephone and 
basic cable or base telephone/internet/cable bundle. We also recommend that 
charges consider providing internet service for full-time clergypersons.) Either (1) a 
cash allowance at a minimum of $2,400 per year; or (2) direct payment to the utility 
companies. When the utility companies are paid directly, there is no compensation 
to the clergyperson for utility charges. A cash allowance at a minimum of $3,000 
may be provided in special circumstances.

C. HEALTH INSURANCE -- All full-time charges shall be enrolled in the 
conference insurance program.  (Missouri Annual Conference Standing Rule 
401.00)

D. PENSION -- Monthly premium for the clergyperson’s CRSP and CPP.

E. HOUSING - Provide adequate housing or housing allowance meeting the 
standards of church-owned residences as published in the 2009 Missouri 
Conference Journal, pages F-34 through F-37.

F. CONTINUING EDUCATION - Full-time clergy are required to participate in a 
continuing education plan. Charges are encouraged to pay for these expenses either 
by a continuing education allowance or reimbursement.

G. PROFESSIONAL EXPENSES - It is recommended that other professional 
expenses directly related to work as a clergy person be paid as a reimbursed expense.  
Cell phone expenses for a clergy person are considered a part of professional 
expenses. Please refer to the General Council on Finance and Administration 
Accountable Reimbursement Policies 

H.  CLERGY COUPLE HOUSING – If a clergy couple in a dual appointment are 
living in one parsonage, both clergy will claim the parsonage housing value for 
pension and service credit.  

It is recommended that the total allotted for travel, utilities, continuing education 
and professional expenses be a minimum of $7,000 per year. This amount should 
be reviewed annually by the charge to determine if it is adequate to support the 
ministry of the clergy person. 
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MINIMUM SALARY AND SALARY SUPPLEMENT

The minimum base salary for all full-time clergypersons under Episcopal 
appointment is determined by multiplying the conference average base salary (2011, 
$47,847) by 70% for full-time local pastors; 70% plus $800 for associate and full-
time probationary members; and 70% plus $1,250 for full members. Therefore, the 
minimum base salary for all full-time clergy is as follows (Section A of Pastoral 
Support Form):

        2010  2011 
Full-time Local Pastors   $32,646  $33,493 
Associate members and Full-time 
 Probationary Members  $33,446  $34,293 
 Full Members     $33,896  $34,743

2010 Part-time minimums   ¾ Time  HalfTime  ¼ Time       < ¼ time 
Local Pastor       $25,120  $16,747  $8,373       <$8,373 
Probationary/Associate Member  $25,720  $17,147  $8,573 
Full Member      $26,057  $17,372  $8,686

A charge may receive minimum salary assistance at the recommendation of the 
district superintendent and approval by the Clergy Support Team.  All charges 
receiving assistance must be able to pay at least 65% of the recommended base 
salary and have paid all conference apportionments in full the year prior to 
application. The charge must also pay insurance for the clergyperson and provide 
adequate housing. If the charge exceeds the $2,400 utility allowance, it should be 
accomplished by paying the utilities directly.  Charges receiving minimum salary 
support must pay at least 65% of the minimum salary with the Clergy Support Team 
paying the balance. Those minimum amounts for full-time charges are:

        2010  2011 
Full-time Local Pastors    $21,220  $21,770 
Associate members and Full-time 
     Provisional Members   $21,740  $22,290 
Full Members      $22,032  $22,583

It is expected that by the time a charge has been on minimum salary assistance 
for five years, it should be self-sufficient. If such is not the case, the Cabinet should 
give consideration to charge realignment.  Salary supplement support for missional 
purposes including the appointment of clergy in support of the value of diversity 
within the conference is available in special cases upon recommendation of the 
District Superintendent and approved by the Executive Committee of the Clergy 
Support Team.  Local church treasurers should be informed that apportionments 
for “bishops, district superintendents, conference claimants, and the Equitable 
Compensation Fund” (Episcopal Fund, Superintendents Fund, Clergy Support 
Fund, Equitable Compensation Fund, Moving Expense Fund and Ministerial 
Education Fund) shall be paid in each pastoral charge “exactly proportional to the 
amount paid on the clergy base compensation.” ¶622, 817.3, 2008 Book of Discipline
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PENSIONS

The Pre-1982 annuity rate recommended to the Missouri Annual Conference by the 
Conference Board of Pensions for 2011 is $510.00 per service year.  This reflects an 
increase of $10.00 or 2.04% over the 2010 approved rate.  Note: The recommendation 
by the General Board of Pensions is that the annuity rate for pre-1982 service be an 
amount that is between 0.9% and 1.0% of the Conference Average Compensation 
(CAC). The Missouri Conference compensation for 2011 is computed to be $59,809. 
The Annuity Rate recommended for 2011 will be .85% of the CAC.  

In 2011, churches will be directly billed by the conference for participants under 
Episcopal appointment for current service under terms of the Clergy Retirement 
Security Plan (CRSP).  The amount billed will be a percentage of the clergyperson’s 
compensation.  The percentage will be fixed annually by the Clergy Support Team 
based on the funding amount required by the General Board of Pension and 
Health Benefits.  For 2011, the percentage will be 12.22% of the clergyperson’s 
compensation.  

In 2011, the Comprehensive Protection Plan (CPP) part of the pension plan will be 
directly billed to churches.  The amount billed will be a percentage of compensation 
as determined by the General Board of Pensions and Health Benefits.  The CPP 
percentage will be 3% of compensation up to two times the 2011 denominational 
average compensation of $61,716.

Amounts received as payment of pension plan direct billings shall be received for 
the sole benefit of pension plan participants.  

DETERMINATION OF APPOINTMENT FOR PURPOSE OF SERVICE CREDIT 
FOR CLERGY RETIREMENT SECURITY PLAN:   In 2011, to receive a full-year 
service credit under the Clergy Retirement Security Plan (CRSP), the person under 
appointment must receive (1) at least the conference minimum base salary support 
together with housing in the form of a parsonage {the General Board of Pensions 
and Health Benefits computes the value of a parsonage as 25% of base salary for 
purpose of determining compensation for pension purposes} or (2) at least the 
conference minimum base salary together with a housing allowance totaling in 
aggregate an amount equal to or greater than 125% of the conference minimum 
base salary.  Persons under appointment who do not qualify for full-year pension 
credit shall receive partial year credit reflected as .75, .50, or .25 of the full-year 
credit (less than .25 time for local pastors only).  A person not qualifying for full-
year pension credit shall receive .75 service credit if the amount of base salary paid 
together with housing allowance or parsonage housing value is equal to or exceeds 
87.50% of the minimum conference base salary (CMBS X 1.25 X .70).  A person not 
qualifying for full-year or .75 service credit shall receive .50 service credit if the 
amount of base salary paid together with housing allowance or parsonage housing 
value is less than 87.50% of the minimum conference base salary but is equal to or 
exceeds .50 of minimum conference base salary (CMBS X 1.25 X .40).  A person not 
qualifying for full-year or .75 or .50 service credit shall receive .25 service credit for 
pension purposes.  Unless, the person is a Local Pastor and earns less than $8,373 in 
total salary and has no housing component, then they will qualify for less than .25 
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service credit.   The parsonage housing value for a person living in a parsonage while 
receiving less than the conference minimum base cash salary shall be 25% of base 
salary paid.

    Full Member   Associate/Provisional     Local Pastor 
Full Time        $43,429    $42,866     $41,866  
¾ Time   $30,400-$43,428      $30,006-$42,865     $29,306-$41,865 
½ Time   $17,372-$30,399      $17,147-$30,005   $16,747-$29,305 
¼ Time          $1 - $17,371      $1 - $17,146          $1 - $16,746

RETIRED MINISTER’S DAY

The Conference Board of Pensions (in compliance with the 2008 Book of Discipline 
¶1506.13e) recommends that each local church observe Retired Minister’s Day in 
honor of the retired ministers, their spouses and surviving spouses of ministers in 
recognition of the church’s responsibility for their support. We recommend this 
observance be held in February.  

MOVING EXPENSE REIMBURSEMENT

Moving expense reimbursement information for clergy upon retirement or being 
granted disability leave or surviving spouse of a clergy not yet retired is found in the 
Conference Clergy Support Policies and Procedures document.

DEATH BENEFIT PAYMENTS

Death benefit payments for those clergy in the former Missouri West Conference 
granted retirement status prior to becoming the Missouri Conference are found in 
the Conference Clergy Support Policies and Procedures document.

HEALTH INSURANCE

The Missouri Conference Health insurance plan for active participants in 2011 will 
be HealthFlex. 

Information with regard to participation for active and retired clergy is found in the 
Conference Standing Rules and Conference Clergy Support Policies and Procedures 
document. 

PROPOSED BUDGET FOR 2011

Estimated Income 
From Apportionment for Clergy Support    $2,119,204 
From Apportionment for Equitable Compensation  200,000    
From Moving Expense Fund             75,000 
From Interest Earnings               30,000         
Total Estimated Income       $2,424,204

Estimated Disbursements 
Clergy Support 
 Retiree/Disability Insurance & Pension   $2,051,204 
 Administration         70,000 
 Retiree/Disability Moving Grants     24,000  
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 Education                  4,000 
 Sub-total         $2,149,204   
Equitable Compensation 
 Salary Support         $160,000 
 Special Grants               40,000 
 Sub-total          $200,000 
Moving Expense Reimbursement     $75,000 
Total Estimated Disbursements     $2,424,204

Commission on Archives and History
In 2011 the United States will commemorate the 150th anniversary of the beginning 
of the American Civil War which was a watershed moment in our history.  The 
Commission on Archives and History is researching and documenting the seven 
Methodist ministers in Missouri who were murdered during this time of conflict 
because they were not on the winning side, but were clergy of the Methodist 
Episcopal, South branch of the church.  We have determined that three of the seven 
have tombstones, three do not have tombstones, and one is listed in the literature as 
“burial known only to God.”  The Commission plans to mark the graves of the six 
whose burial spots are known and this year will place markers at the graves of the 
three ministers whose gravestones are still in existence.  

The chair of the commission attended the International Conference on Archives and 
History held at Drew University in Madison, New Jersey in September 2009.

We remind our district superintendents that “all the deeds, records, and other 
official and legal papers, including the contents of the cornerstones” of closed 
churches “shall be deposited for permanent safe keeping with the commission on 
archives and history of the annual conference.” (Discipline #2548.4)  These need to 
be available through the years in order to respond to research questions we receive 
on a regular basis.

We encourage both clergy and laity to subscribe to Toward the Setting Sun, a 
publication edited by John O. Gooch.  Checks payable to the Missouri United 
Methodist Historical Society in the amount of $12 for one year or $20 for two 
years should be sent to John Finley, United Methodist Archives Library, Central 
Methodist University, Fayette, MO  65248.  Persons interested in writing articles 
about our United Methodist heritage in Missouri may contact Dr. Gooch at 
1756 Wynbrick Drive, Liberty, MO  64048 (telephone:  816.415.0480) for further 
information.

Core Practices Team
The Core Practices Team continues to serve the Missouri Annual Conference by 
seeking ways to connect congregations that are seeking to strengthen their ministry 
through the five practices of radical hospitality, passionate worship, intentional faith 
development, risk-taking mission, and extravagant generosity.  We also serve as the 
conference connection to the General Board of Discipleship.  
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Our plans for the future include focusing on churches that would like to use the 
Five Practices Congregational Kit to strengthen their ministry.  The team seeks 
to provide these kits to churches and gather them together for idea sharing and 
inspiration as to how to use the kit.  These focus groups will then continue to meet 
throughout their use of the kit and share successes and opportunities.  Our plan is 
to implement this at Annual Conference 2010 and convene meetings through the fall 
of 2010. 

We sought feedback from our 2009 events through a survey and found that the 
largest contribution those events had were to expose a diverse group of lay leaders 
to excellent practices, (worship was especially noted) and to inspire ideas for 
improvement.  The practices most influenced by the events were Radical Hospitality 
in the use of outdoor greeters and signage/bulletin changes; and Passionate Worship 
as several new worship services were started.

We look forward to serving the congregations of the Missouri Annual Conference 
in ways that connect congregations that lead churches to lead people to be active 
followers of Jesus Christ!

Creative Ministries Team
The Creative Ministries Team continues to support global outreach thru mission 
teams, ecumentical and inter-religious concerns, health and welfare ministries, the 
work of missionaries, the Missouri Anti-Poverty Campaign, the Cooperative School 
Of Christian Mission and humane treatment of our brothers and sisters all over the 
world.

The Creative Ministries Team is responsible for administering the Costner-Fulton 
Grant funds for mission. Anyone needing a copy of the informational brochure 
should contact Max Marble, Director Office Of Creative Ministries, 3009 David 
Drive, Columbia, Missouri 65202, phone: 573-474-7155, e-mail: marble@umocm.
com. Grant request must be submitted by October 1, 2010, to be considered for this 
year.

Due to poor economic conditions, there were no funds generated for grants in 2009.    

OFFICE OF CREATIVE MINISTRIES ACTIVITY REPORT FOR 2009

PERSONNEL CHANGES      Last August Isaac Johnson left the staff of the Office 
of Creative Ministries to attend seminary.  After a search which received over 100 
applications, Dora Thackery joined our staff as Office Manager, and has been a super 
staff member helping to coordinate all of our Office of Creative Ministry activities.

MISSIONCAST     MissionCast is now in its third year of continuous weekly mission 
videos, which tell stories about the mission, service and justice ministries of the 
Missouri Conference.  More than in the past the videos highlight ministries at the 
local church level. 

FESTIVAL OF SHARING     The Festival of Sharing had another great year.  Total 
gifts and donations were $885,527.  The 2010 theme for the Festival of Sharing is 
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“Keeping our Garden Green”.  The focus is on healthy choices for hunger relief 
locally and around the world.  

MISSOURI UNITED METHODIST DISASTER RESPONSE TEAM    Karen 
Benson, our Missouri Conference Disaster Response Coordinator has helped to 
design and has participated in the Governor’s Faith Based Initiative for disaster 
response.  This year 1100 persons were trained at eight different locations in 
Missouri.  Jeff Baker, from the Office of Creative Ministries, was at each location 
along with the OCM skid loader, Disaster Response Trailer and a new feeding 
trailer equipped by Liberty United Methodist Church.  Also this year Jeff Baker and 
Audrey Phelps became certified UMCOR trainers and have been providing training 
across Missouri for Early Response.

HEIFER INTERNATIONAL    13 gift arks were received from Missouri amounting 
to contributions of $65,000.  During the year Missourians contributed $56,783 
through the Festival of Sharing.  Total contributions from Missouri were not 
available at report time.

VOLUNTEERS IN MISSION   During 2009 the Office of Creative Ministries 
sponsored 61 VIM teams.  Not counting the actual expenses of the team (which 
totaled $300,201) they contributed $184,489 to the projects.  580 team members 
all together contributed a total of 2979 volunteer days of work.  In addition many 
churches sent VIM teams sponsored by their church but not by the conference.  The 
Office of Creative Ministries provided resources and training to congregations all 
over the state.  

2009 STAFF: Max Marble, Director; Audrey Phelps, Volunteers in Mission;  
Carol Oliver, Heifer International; Ann Moreton, Financial Records; Dora Thackery, 
Office Manager; Jeff Baker, Missouri VIM Projects; and Terri Williams, Festival of 
Sharing.  To e-mail any staff member, use their last name and add “@umocm.com”.  
Website:  http://www.umocm.com

Franklin C. Walker, Chairperson, The Creative Ministries Team

Della Lamb Community Services
Della Lamb Community Services is a GBGMUMC NMI National Mission 
Institution, originating 113 years ago, in 1897, by Methodist women who responded 
to a need for child care for working poor mothers in Kansas City, MO.

Jesus instructed us to “love one another” with the Greatest Commandment, “You 
shall love the Lord your God with all your heart ... all your soul ... all your strength 
... all your mind; and your neighbor as yourself.” Luke 10:27

Della proclaims and personifies that love for God and neighbor with every act, every 
day.

As a United Methodist Mission, Della is a 501(c)(3) tax-exempt non-profit 
corporation which has been serving low-income Kansas Citians for more than 
a century with programming designed to create client self-sufficiency through 
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education, job training, and supportive services to enhance employment acquisition 
/ retention through welfare-to-work transitional programming.

2,000+ low-income Kansas City families are served daily with Della services out of 
six inner-city KC sites:

Adult Basic Education & Literacy/GED = 403 Adults Served; four Sites with GED 
academics; Life Skills training

Adult Education ESL English as Second Language = 713 Adults Served; three 
Sites; 41 Cultures; with English Speaking, Reading, Writing instruction and Basic 
functional academics toward GED and Life Skills training

Adult Education U.S. Citizenship Acquisition = 206 Adults Instructed; of 26 eligible, 
26 secured U.S. Citizenship

Early Education Child Care = 96 Children/daily; 40 Infants/Toddlers; 56 Pre-K; 
Enables parents to work

Emergency Food Assistance = 495 Families; @ $40.00 grocery value/family

Emergency Utility Bill and Rent Assistance = 263 Families; five funds @ $41,162 + 
$23,616 = $64,778.

Operation Back to School = 1,107 Youth served; new school supplies, new clothing, 
new grooming items

Operation Thanksgiving = 1,489 Families; 14-lb Frozen Turkey & holiday groceries 
@ $50.00 value

Operation Santa Claus = 1,620 Families served; New Clothing/Gifts/Toys/Frozen 
Turkey & Holiday Groceries; 5,535 Individuals served; 2,802 Children served @ $57/
value per child; 413 Senior households; 567 Teens

Other Christmas Gifts = 785 Individuals; New Gifts @ $23/avg. value per individual 
served

Transportation = 1,530+ Individuals/Daily; 1,500-3,000 Trips/Day; Nutritional, 
Medical, Employment related for low-income Elderly, Disabled, and other 
Disadvantaged

Other Charter School Transportation = 502 Children/Day x 2 trips/day x 5 days/
week to/from home/school.

Youth Athletics = 777 Youth, 3-4 days/wk served yr-round Basketball, Baseball, 
Football, Track, Wrestling, etc.

Youth Athletic Camps = 460 Youth multiple Athletic Clinics:  Basketball, Baseball, 
Football, etc.

Youth Resident Camps = 335 Youth served, one-week of out-of-town Residential or 
Athletic Camps

Youth Special Events = 401 Youth served. 7-17 yrs, multiple Educational and 
Recreational Activities
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Elementary Public Charter School Programming = 459 Youth/daily; Year-
Round Back-to-Basic Academics K-6; Free Breakfast/Lunch/Snack Daily; Free 
Transportation Daily; 15-16 Students per Class

Before/After School Care = 375+ Youth/daily; Free Child Care; Snacks; Tutoring; 
Transportation; Games, etc.

International Refugee Family Supportive Services = 3,381 Individuals; 684 Families; 
Case Management.

Della spends 8% on administrative and fundraising costs with 92% going to direct 
client service delivery.

Empowering Women Project
The Empowering Women Missionary Project has been assisting the poor and 
disenfranchised in the Ozarks area for over ten years. This ecumenical outreach 
project is under the General Board of Global Ministries of the United Methodist 
Church and serves the communities of Lebanon, Richland, Stoutland, Waynesville, 
Camdenton, Phillipsburg and Conway. Sandra Sipes, Church and Community 
Worker, is its project director and has served in this position for ten years. She is also 
a member of the Phillipsburg United Methodist Church. The main emphasis of this 
missionary project is the Empowering Women Support Groups. There are now three 
groups, one in Richland (seven members), another in Waynesville (12 members) and 
our newest support group in Lebanon. The members of these support groups reach 
out to those in need using their unique talents and abilities. Empowering Women 
stresses education and we are extremely proud that this year we have four of our 
membership who are presently attending college and three working on their GED. 
The services that this outreach ministry offers are assistance with food, clothing, 
emergencies, education, counseling, tutoring, and transportation. Several groups fall 
under the Empowering Women outreach - Kids Club in Phillipsburg, The Family 
Share Days in Richland and Phillipsburg, peer mediation, senior citizen support 
and the four food pantries in Phillipsburg, Stoutland, Richland and Waynesville. 
This organization also shares our food resources with the Lebanon Free Store and 
Salvation Army.

This is not a hand-out type of assistance program but a hand-up program whereby 
a person is taught to help himself/herself. By helping each person become healthy in 
mind, body, spirit and soul their family and community become stronger. Everyone 
must take responsibility for their own life and when they are healed, pass it on by 
helping someone else, creating a domino effect. 

The goals of the Empowering Women Project are to promote choices for Christian 
living, assist and expand the work of local clergy in the community and to develop 
leadership in the area.

Empowering Women is presently supported by The Missouri United Methodist 
Conference, local and area churches, grants and mission minded individuals. 

Sandra Sipes, Church and Community Worker, (417) 589-3113



2010 Missouri Conference Journal G-23

R
eports

Epworth
Mission Statement: In partnership with the community and the United Methodist 
Church, we offer a wide array of services to children, youth and families in need, 
 strengthening the capacity of each to thrive in society.

Our mission statement rings stronger than ever.  EPWORTH’s relationship and 
connection with the United Methodist Church and its members reaffirms our 
ministry and makes EPWORTH a strong organization positioned to fulfill its 
mission of service to families and youth in need for years to come.  Through its 
partnership with the church, EPWORTH remains committed to building a future 
that directly addresses the diverse needs of contemporary youth and their families.

In a continuing effort to keep families together, break the cycle of abuse and neglect, 
and encourage self-sufficiency and independence, EPWORTH serves the unique 
needs of at-risk youth, helping them become productive members of society as they 
prepare for the transition into adulthood. With the support of the United Methodist 
Church, EPWORTH is able to serve thousands of children and families each and 
every year.  

Epworth’s services include:

The St. Louis Aging Out Initiative aimed at assisting older youth make a successful 
transition from foster care to true independence-serving 200 youth.

Foster Care Program (recruiting and training foster families and caring for children 
entering Missouri’s foster care system-serving 37 children annually).

Residential and Intensive Treatment Center (61 beds serving 120 youth annually)

Special Education Program (serving over 130 youth annually)

Family Focus Treatment Program (serving 15 youth annually)

Emergency Shelter for homeless youth (Youth Emergency Service or YES – 12 beds 
serving over 200 youth annually)

Independent Living/Transitional Living Program (serving over 70 youth annually)

24-hour Emergency Service Hotline (answering over 1,700 calls annually)

Chafee Foster Care Independence Program (serving over 250 youth)

We have a staff of EPWORTH Ambassadors that are available to speak to your 
church or organizations within your Church. For more information contact Randy 
Loechner at (314) 918-3411

Through our partnership with the Missouri Conference, EPWORTH remains firmly 
committed to building a brighter future for youth that may otherwise have been 
forgotten or ignored.  

We thank you for your continued support of this mission.  By helping kids and 
families we strengthen the community we all share.

Kevin Drollinger, Executive Director



2010 Missouri Conference JournalG-24

R
ep

or
ts

Gambrill Gardens Retirement Community
Gambrill Gardens began as a dream of Merrydelle Gambrill May and the Missouri 
Conference of the United Methodist Church.   Providing affordable community 
living in a Christian environment was the original mission in 1978 and remains the 
principal core of our ministry today.   As we have grown over the years, our ministry 
has expanded to include a variety of programs and services that reflect our holistic 
approach to senior living.  Focusing on health and wellness with an emphasis on 
fun and activity encourages our residents to be pro-active and engaged in their own 
quality of life.

Our apartments are among the most affordably priced in Saint Louis and include 
one and two bedroom styles.  These comfortably spacious apartments are appointed 
with lots of closet space and bright new bathrooms, kitchens, and flooring.  New 
residents enjoy choosing wall colors to coordinate with their own furnishings giving 
their new home a custom feel. The low monthly fee includes dining, housekeeping, 
and all of our scheduled activities and transportation, as well as utilities and cable 
television.

As a not-for-profit, mission-based community, we are committed to offering 
the most affordable choices in retirement living possible, while providing 
comprehensive, quality services.  The HUD program allows rent to be based on a 
resident’s income. It includes studios, one bedroom and two bedroom apartments.  
This option is available to the public as well as to our current residents just in case 
their financial needs should change in the future.  Currently there is a three to 
five year waiting list for these apartments, which reflects the need fulfilled by our 
affordable housing program.

Extraordinary Living is our program for those residents with increased needs for 
support in daily living.  Comprehensive Care, a Medicare certified, licensed home 
health agency provides 24-hour personal care services while we handle the room 
and board, social programs, and activities, etc.  Three daily meals, medication 
administration, bathing and dressing assistance are included to allow residents the 
option to stay at Gambrill Gardens should they need more support.   Our goal is to 
give our residents an opportunity to stay close to the friends they care about and the 
activities they enjoy for as long as possible.   

With a tradition of excellent service, a warm, caring and professional staff and a 
commitment to cutting edge programs and services, Gambrill Gardens is a leader in 
senior living options.

Gateway Board for Mission and Growth of the United Methodist 
Church
Rev. Susan E. Sneed, Executive Director

Our mission: To facilitate the growth and stability of the United Methodist 
congregations and agencies in the Gateway Districts as they proclaim the Gospel of 
Jesus Christ. 
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The Gateway Board has been the source of grants and loans for new and existing 
churches of the Gateway Central and Gateway Regional Districts and their 
predecessors since 1903.  Apportionments and fund-raising as well as occasional 
facility sales have been the primary sources of funding. Funds are used to build new 
churches and parsonages, to improve existing facilities, purchase land, provide seed 
money for new ministries, and to expand and improve successful ministries. The 
Gateway Board is the mechanism that allows congregations to reach out to sister 
congregations and help them be Fruitful in sharing the Gospel of Jesus Christ.

In 2009 the board of directors awarded grants and loans in the following amounts 
and categories:

 Building Improvement and repair:    $35,670 
 Emergency loans and grants:    $  8,568 
 Ministry and Mission:    $15,500 
 New Church Starts:     $39,010 
Total loans and grants:      $98,748

In addition, the Gateway Board has been serving as caretaker of the Historic St. 
John’s UMC on behalf of the Annual Conference since December 2008. To date, over 
$157,000 as been expended in preserving and maintaining the building. 

The Golden Cross
The Golden Cross Ministry gives aid in two areas thru local Missouri United 
Methodist Congregations:

Nursing Scholarships are available to any member of a United Methodist Church in 
the Missouri Conference who is attending an accredited Nursing School. To receive 
a scholarship, it is necessary that each applicant receive a letter of recommendation 
from her/his pastor and district superintendent. Scholarships may be received 
for each of four years of school. Upon enrollment verification, payments are sent 
directly to the school attended. Two scholarships were awarded in 2009.

Hospital Aid is available to pastors, their families and members of local Churches 
in the Missouri Conference in cases of illness and hospitalization. Applicants must 
establish need for the aid and, as a rule, have no insurance. Grants may be requested 
by completing an application and securing the necessary endorsements from the 
pastor or health and welfare representative. Payments will be made directly to the 
hospital or doctor.

Local Churches are encouraged to promote these ministries thru their health and 
wellness ministries as well by observing Golden Cross Sunday the first Sunday in 
May, or any convenient Sunday. On the specified Sunday, an offering should be 
taken for the work of health and wellness ministries in the Missouri Conference.

For application forms or information, address inquiries as follows: 
Franklin C. Walker, Chair Creative Ministries Team 
5145 Lawn Avenue, Kansas City, Missouri 64130 
(816) 695-4486, wfcwalker@aol.com
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InterServ
In November of 2009, InterServ celebrated its 100th year of service in Northwest 
Missouri. Planning for the challenges of InterServ’s next one hundred years, our 
Board of Directors finalized a new strategic plan to allow the agency to continue 
addressing the basic needs of members of our community; issues of wages and 
staff appreciation; the growing needs of a burgeoning senior population; program 
development for youth; and development of resources that strengthen the financial 
capacity of the agency in order to support expansion. The economy of the last few 
years makes social service provision much more expensive and even more necessary 
in our community, but leading the way in tough economic times is not new to 
InterServ. InterServ has made a commitment to serve the people of Northwest 
Missouri and has kept that commitment through the Depression in the 1930’s and 
two World Wars.

In 2009, InterServ celebrated its origins as an outreach mission of the Methodist 
Church by providing 234,690 units of service to 11,831 people in our service area. 
The need for services in our community continues to increase and the ability to 
offer services in an effective and timely manner is always challenging, but with the 
support of the strong Christian foundation upon which InterServ was built, we 
stand equipped to continue to help those in our community who are most fragile 
and most in need. Some highlights of service in 2009 include:

Generous support from the community allowed 311 working households receiving 
$75,681 in shelter and utility assistance to focus on ending the crisis that put them 
into the situation rather than on the possibility of becoming homeless.

Senior Services assisted 252 frail elderly people in continuing to live safely in their 
own homes, by providing 44,542 hours of Homemaker services and 350 units of in-
home medical services. Without this assistance, these seniors would have had to live 
in nursing homes.

Support from United Methodist Women helped provide daily care and education for 
246 children of working parents at our two licensed and accredited Preschool and 
Childcare Centers.

Gifts from local and regional United Methodist churches helped provide 6,638 food 
orders to put food on the tables of 5,566 families.

InterServ continues to honor its origins as a resource to immigrants, helping four 
immigrants to attain United States citizenship and an additional 50 immigrants to 
maintain legal status and continue living and working in the country legally.

InterServ works in our community to help those most in need—the elderly and the 
frail, the disadvantaged, children, working families who can’t quite make all ends 
meet all of the time—those living in poverty. The Reverend Martin Luther King, 
Jr. once declared, “There is nothing new about poverty. What is new is that we now 
have the techniques and the resources to get rid of poverty. The real question is 
whether we have the will.” 
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More than one hundred years ago, a group of women from the Methodist Episcopal 
Church had the will.

Now, as the incarnation of that first Methodist Church outreach mission against 
poverty, InterServ stands as a leader for the cause of social justice in the community, 
and, like that group of Methodist women so long ago, InterServ is leading the fight 
against poverty.

Kingdom House
MISSION/VISION:  Kingdom House helps people achieve a better life. We dream of 
a day when tens of thousands will say, “My life is better because of Kingdom House.”  

Since 1902, Kingdom House has served the poorest of the poor: 88% of our clients 
live below the poverty level; the unemployment rate is over 12%; and single females 
head 93% of the households.   Our social service aims to help clients break the 
cycle of poverty, our faith claims that change begins within.  Thus, our logo is the 
butterfly, an ancient Christian symbol of transformation.

Six major program areas: 

Infant & Early Childhood Day Care: year-round, with health and learning 
assessments, special services,  and parent support groups

Family Center: short-term emergency respite child care, with referral services

Employment and Training Services: youth and adults

Family Support: including counseling, pantry, thrift shop, Christmas Shop for low-
income families and seniors

Youth Services: after-school program, Summer Camp, Sports and Recreation, and 
Youth Social Development

Volunteer Senior Companion Program: trained seniors provide companionship to 
frail, isolated elders, and respite for caregivers.

Some major accomplishments in 2009:

Served over 10,000 clients, directly and indirectly, without regard for age, race, 
religion, gender, or national origin

A strategic plan to upgrade client case management procedures

26% increase in children served at the Family Center

Formation of a Pantry Taskforce to increase food donations

An urban garden

The largest Christmas Shop ever, serving over 750 households

18% increase in net income from the annual Golf Tournament and Dinner Auction
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Camp FACT: Financial Awareness for Children and Teens, a pioneering summer 
camp receiving national recognition

A balanced budget (during a year of economic downturn)

New ministry partnerships with local United Methodist congregations

Kingdom House offers specific service opportunities and mission partnerships for 
local congregations.  Come visit; invite us to come and speak to your church or 
group.

Thomas T. Sanders, Executive Director 
Jennifer March, Director of Development 
Kenneth Gottman, Director of Faith and Community Relations

Kingswood Senior Living Community
2009 was an exciting year for Kingswood Senior Living Community as we continued 
to fine tune our Active Living Culture Initiative.  Whether living in a villa home, 
apartment or skilled nursing, our goal is to support and encourage our residents 
in their efforts to remain as active as possible for as long as possible.  Last year, we 
made several changes in our physical plant and service delivery methods to enhance 
life for the seniors we serve.

Our 82-bed Health Center is the heart of Kingswood’s ministry.  A capital 
campaign made it possible for us to renovate the first floor, transforming it from an 
institutional look to a warmer, more home-like environment.  This change in design 
reflects our move to person-centered care for our residents.  This philosophy of care 
honors and respects the voice of our residents and those working closest with them 
and seeks to de-institutionalize the nursing home environment.  By listening to our 
residents’ wishes and offering them more choices in their daily schedules, food and 
beverage options, and activities, we can truly provide individualized care.       

Kingswood believes that an investment in our employees yields rewards for our 
residents.  Our Active Living and Customer Service Certification program is 
completed by all employees and volunteers.  This certification program is designed 
to train our employees to identify ways to help residents remain independent and 
involved in community life.  Our “See, Smile, Speak & Serve” program carries 
our ministry to all residents and visitors to our community.  Our focus on safety 
resulted in Kingswood being awarded the national policy-holder of the year award 
by Accident Fund Insurance.

In 2009, Kingswood entered into a management agreement with Life Care 
Services (LCS).  LCS is the nation’s leading developer and manager of senior 
living communities.  Our affiliation with LCS has allowed us to realize substantial 
efficiencies of operation and opportunities for expense reductions because of their 
group purchasing power.  Their proven marketing expertise resulted in an increase 
in sales of more than 15% over the prior year.



2010 Missouri Conference Journal G-29

R
eports

Lay Ministry Team
The Lay Ministry Team (“LMT”) is composed of 17 persons, including  district lay 
leaders from all 12 districts and the conference director of lay speaking.  It is chaired 
by the conference lay leader.  The LMT’s purpose is “to support the congregations 
through the training, support, and empowering of lay leadership for ministry.”  
(Standing Rule 120.00)

During 2009-10, the LMT worked to support local church lay leaders and lay 
speakers in many ways:   

District Lay Leaders provided support, encouragement, and a direct resource for 
local Lay Leaders.  Many attended several charge conferences with their district 
superintendent.

The lay speaking programs provided many opportunities for laity to develop and 
strengthen their capacities for leadership in ministry.

The Conference internet website featured a “Laity Leadership” section with several 
resources, including a Job Description for Lay Leaders, reading list, contact list, lay 
speaker course and contact list, and lay leader blog.

Several districts held leadership training events for laity serving particular roles 
in their congregations.  District lay leaders, the conference lay leader, and others 
coordinated or led sessions for lay leaders, trustees, PPR/SPR, council, and finance 
committees.

The LMT’s primary focus during 2009-10 was “Lay Leadership Development”, 
known as “LLD”.  This is a new program to train lay leaders and key lay persons to 
work with their pastors in leading a congregation’s  change toward fruitfulness.   

LLD is a component of the Healthy Church Initiative, a lay version of the Pastoral 
Leadership Development (PLD) program.  Lay persons are recommended by their 
pastors (who are involved in PLD themselves) to participate in the eight session 
course.  During 2009-10, the first year of the LLD program, about 170 lay persons 
took the course, held in 13 classes over 11 districts.  Each class was led by a trained 
facilitator using the same materials developed for PLD.  Much was learned in this 
first year and plans are underway to expand LLD to reach more lay leaders, helping 
them to partner with their pastors to further the mission of the church.

Lydia Patterson Institute
It is my pleasure to bring this report to the Bishop and members of your annual 
conference.  I extend to you my deepest appreciation for your support and prayers 
throughout the years.  Lydia Patterson Institute is an institution that touches lives 
daily and all students whose lives have been changed carry every United Methodist 
from this conference in a very special place in their hearts.  Please receive a warm 
greeting and word of gratitude from them as well as our faculty and staff.

Like everyone else, this past year has been a real challenge to us.  Lydia Patterson 
is affected by the economic conditions on both sides of the border.  On the one 
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hand, the U. S. economy has created a loss of giving potential for our supporters.  
On the other hand, large numbers of parents have lost their jobs due to the 
crumbling Mexican economy.  Many of our parents were employed in the American 
manufacturing plants that have had to either relocate or close their doors.   This 
current school year, we saw a small drop in our enrollment.  Parents are having a 
very hard time sending their kids to school.  We gave out 20% more scholarships 
to our current students, as well as helped as many as possible enroll for the first 
time.  We are very grateful to all our friends and churches of the UMC who are in 
touch with the challenges that we face and have stepped up to help with one or more 
scholarships.  Without your help, we could not possibly do our work and live to tell 
all the success stories that come out of this generous gift.

As if poverty and a bad economy were not enough, our students live a much more 
fearful threat every day; the violence on the streets.  You hear it on the news daily.  
Juarez, Mexico, is the deadliest city in the world at the moment.  Ten to 15 deaths 
occur daily, and our students must live through it.  They still have to walk on those 
deadly streets on their way to school.  One student said that once she walked over 
the bridge and into the U. S., she felt that she could breathe again.  CNN, on a 
news report to the nation, named Lydia Patterson Institute a haven to the students 
who needed refuge from a world of violence.  This same report also mentioned 
the interesting fact that Lydia Patterson was established as a refuge to displaced 
immigrants fleeing from a Mexican revolution.  Almost 100 years later, LPI brings 
hope and a safe place for students running from the streets of violence. You can still 
acccess this report if you go to CNN.com.

In the midst of all, Lydia Patterson is a bright and shiny beacon in the life of the 
church.   Sixty-seven students graduated last year, and 65 are in college today.  Once 
more, the UMC has stepped up to continue our ministry.  Twenty-four colleges and 
universities are providing scholarships for our students so that they can continue 
their education and escape the threats previously mentioned.  Southwestern 
University called the life of one of our students, “A Cinderella Story”.  When you 
take students from a life of very little or no resources and send them to college where 
they excel, these are story book stories.  Saul Bueno is a student at Southwestern 
University who will graduate in the spring with double majors and a plan to earn a 
master’s degree.  Fernando Rivera, on the other hand, is a student at Oklahoma City 
University planning to go to seminary and to prepare for the ordained ministry.  
Twenty-three students are serving churches throughout the country while they 
attend college.

The student lay ministry program is growing.  We have 37 in this program being 
trained to lead churches, youth groups, develop Hispanic ministries, etc.  Eight 
of these students will travel to Germany in July to represent the South Central 
Jurisdiction in the Global Young Peoples Convocation.  They are working 
tremendously hard to raise the funds to make this possible.

I have no doubt that God blesses those who do His work.  Lydia Patterson is blessed 
with the love, support and prayers of all our friends of this conference and the 
jurisdiction.  I invite you to come home to El Paso and experience the greatness 
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of our ministry.  I extend a special invitation to you to come on a mission trip or a 
work team and be blessed as well.  Thank you, again, for being there for us.

Respectfully, Socorro Brito de Anda, President

Missouri Ministers’ School
The Board of Managers of Missouri Ministers’ School is in discernment mode.  2010 
will be a year of prayer and conversation about the place of Ministers’ School in the 
vision of the conference.  Everything is “on the table” – format, location, time of 
year, scope – everything.  

Because of this, THERE WILL BE NO MISSOURI MINISTERS’ SCHOOL IN 2011.  

Many of us value the time spent together at Ministers’ School each year, and so our 
goals for this process include hearing from as many Missouri ministers as we can:

 - We want to know why you attend or do not attend each year.  

 - We want to know what type of event you would value most (spiritual retreat, 
professional development, theological symposium, fellowship with other ministers, 
etc.).

 - We want to hear what your favorite Ministers’ School experiences have been, 
and which have been least helpful.

The Board of Managers is currently comprised of Andy Bryan, Linda Gastreich, 
Andrew Coon, Robert Martin, Scott Moon, Patrick Moore, Sarah Wimberley, 
Jennifer Klein, Susan Cox, Beth Freeman, Jim Downing, and David Hackett.  The 
process for selecting this board is also under review.

The Board will be working on how best to gather together our collective wisdom.  
We want to make sure that everyone has a chance to be heard in the conversation.  
When we have a plan in place, please feel free to respond with all of your thoughts.  
And most importantly, we ask for your prayers throughout this process.  Thanks.

Submitted by: Andy Bryan, Campbell United Methodist Church

Missouri United Methodist Foundation
In 2009-2010, the Missouri United Methodist Foundation entered its 43rd year of 
service to the people, churches, agencies and institutions of the Missouri Conference 
and to the cause of Christ. This unique ministry continues to be blessed by the 
dedication, commitment, leadership and generosity of laypersons and clergy across 
our state – all answering the call to faithful discipleship through an active and 
effective practice of stewardship.

Today, over 191 churches and agencies invest funds through the Foundation in 
over 860 separate accounts. Funds are constantly being deposited and earnings 
distributed for use in ministry. In 2009, contributions totaled over $3.7 million 
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and distributions for ministry totaled over $4.4 million. Total assets under 
administration now exceed $57 million.

The Foundation grant program is a growing source of strategic funding for ministry. 
Twice each year the Board meets to review proposals from churches and related 
ministries throughout the state. Decisions are usually made in June and December 
funding a wide variety of projects. In keeping with the statewide emphasis on the 
Five Practices of Fruitful Congregations, the Board strives to support programs 
aimed at building healthy, vital congregations. Projects that receive funding are 
listed in the Foundation Annual Review and periodic newsletter.

In 2009, over $304,000 was awarded in support of ministries and scholarships. 
The Foundation participates in the “Dollars For Scholars” program initiated by 
the United Methodist Higher Education Foundation. In 2009, the Missouri UM 
Foundation provided 22 scholarships ($1,000 each) to Missouri student UM church 
members attending either Central Methodist University or Saint Paul School of 
Theology. In 2010, 26 such awards have been approved.

In 2009, the Foundation processed gifts of stock totaling more than $500,000 in 
value – primarily for the benefit of local churches. The Foundation liquidates the 
stock, provides a gift receipt letter for the donor and sends the proceeds to the 
designated local church with a full accounting of the transaction. This is one of 
many services provided by the Foundation to help simplify local administrative 
chores and expand the options for giving in our local churches.

The Foundation is committed to enhancing the teaching and practice of stewardship 
in our local congregations. Foundation personnel conduct educational workshops 
and seminars, provide free printed materials, meet with local boards to develop 
policies and meet with individuals to develop or complete gift plans. The Foundation 
also brings talented national speakers to our state to share information and insights.

It is truly providential that this mustard seed planted four decades ago is entering 
such robust and fruitful maturity. As our conference seeks to discern new and more 
effective ways to connect our treasure and our hearts with effective ministry, the 
Foundation stands ready to assist where the Spirit leads.

Respectfully submitted, David P. Atkins, Executive Director

Mount Sequoyah
Sheri and John Altland, Executive Directors

We asked a group of pastors from across the Jurisdiction who were attending a 
February training event at Mount Sequoyah: “How can we best write a report that 
will motivate you to read it”? Their reply:   “use humor”,     “nothing”,   and tell us 
more of the “GREAT MINISTRY GOING ON AT THE MOUNTAIN.”

Your entire campus has wireless access; a $50k challenge grant from the SCJ 
Mission Council was matched to completely resurface the roadbeds across the 
campus;  $200,000 was invested through new endowment for Mount Sequoyah;  



2010 Missouri Conference Journal G-33

R
eports

hundreds of volunteers assist each year to continue to upgrade facilities and beautify 
the grounds.

Small Church Leadership Institute: equipping clergy, laity, and conference staff to 
lead their small church congregation into the future.  National known presenters.

Addictions Response by the Church:  gives church staff and care-ministries 
resources to address the effects of addiction on families, congregational support 
relationships for intervention, treatment, transitional living and recovery 

The Eremos Retreat for Methodist Pastors: Rate of $30 per night, per room, for a 
well deserved personal retreat or a family get-away at Mount Sequoyah. 

New Church Leadership Institute: training pastors with knowledge and skills for 
new church starts across the nation and in other countries.

Interim Ministers Training: a three-phase program to educate and train ministers 
with general skills for serving churches as an interim minister.

Caring for Creation: an annual, national faith-based environmental and 
sustainability conference, with nationally recognized presenters, for faith-based 
environmental initiatives.

UM Course of Study: annual training and study to educate and spiritually 
form those entering the United Methodist ministry and those who serve UM 
congregations. 

……Just to name a few of the many events and ministries occurring each year

“MORE GREAT THINGS”

A budget balanced  for 2009 during a very difficult economic year for all of us.

Just fewer than 12,000 individuals came to Mount Sequoyah. All 15 annual 
conferences in the South Central Jurisdiction, and several other conferences across 
the nation, sent laity and clergy for discipleship trainings and meetings; personal 
reflection and renewal. 

Twenty two buildings were repaired and 3600 cubic yards of fallen timber 
removed following the ice storm in early 2009.

New to Mount Sequoyah:  guided personal spiritual retreat, spiritual healing and 
direction with an ordained clergy and spiritual director.

New programs and training initiatives are in development which will impact 
the future of our Church and will continue to place Mount Sequoyah as a vital 
and focused ministry for developing Methodist congregations in witness and in 
discipleship for Jesus Christ. 

Watch our website www.mountsequoyah.org 
Link to our FACEBOOK;  
or even better, place a phone call, 1-800-760-8126 to ask questions and let us know 
where to send you a NEWSLETTER  or bulletin EMAIL  Keep informed of the many 
dynamic training initiatives for leadership development and faithful discipleship.
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Newhouse
Mission: To break the cycle of domestic violence by providing the tools that allow 
women to make positive choices and lead self-sufficient lives.

Newhouse, a domestic violence shelter serving Kansas City’s urban core, has a long 
relationship with faith-based organizations and the Methodist Church in particular. 
In 1971, three faith communities located in the urban core of Kansas City, Missouri, 
recognized that the community needed support. In response, they formed NEWS 
(Neighborhood Ecumenical Witness and Service) and began working together to 
respond by providing assistance to community members. The need for a shelter to 
house battered women became evident as women repeatedly requested a place to 
escape the domestic violence in their homes.

In 1979, the Reverend Sharon Garfield, a Methodist minister, convinced Methodist 
Bishop Robert F. Goodrich of the urgent need for shelter. Bishop Goodrich helped 
make the Newhouse shelter a reality, appointing Reverend Garfield as the first 
Executive Director. NEWS became Newhouse, providing safe shelter and other 
critical services to victims of domestic violence.

In 2009, Newhouse was able to pay off all its debt. What a wonderful feeling and an 
indication of the hard work that the staff, board and donors put into strengthening 
the agency’s financial resources. We received many wonderful gifts from 
individuals, faith communities, corporations, foundations and government entities, 
including two national foundations that blessed us—the Oprah Angel Network and 
the Mary Kay Ash Foundation. 

Gifts, large and small, from the individual members and congregations of the United 
Methodist Church are used to directly serve more than 900 women and children 
each year who are fleeing violence in their own homes. You have been a part of our 
journey for 39 years and we need your support more than ever in these difficult 
economic times.

Today, Newhouse’s ongoing viability is sustained by faith-based donations 
comprising about 4% of Newhouse’s philanthropic support compared to net 
revenues of $1.4 million. Newhouse development staff maintains close contact 
with churches throughout the metropolitan area, offering Sunday service speaking 
engagements and facilitating fundraising drives by church members. 

We also welcome the opportunity to make presentations to your congregations, 
women’s, men’s and teen groups on such topics as teen dating violence, Domestic 
Violence in the Work Place and an interactive program entitled In Her Shoes. Please 
call 816-462-0504 if you are interested.

Thank you for the support you give in so many ways.

Old McKendree Chapel
On September 27, 2009, Reverend Cleo Kottwitz portrayed Missouri Circuit 
Rider Reverend Jacob Lanius in celebration of 200 years since the organization 
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of the McKendree Methodist congregation at a gathering on the Chapel grounds. 
Worshippers from  many congregations attended the event.

As the surrounding countryside becomes more widely developed, the members of 
the Old McKendree Board of Trustees strive to preserve and maintain the oldest 
standing Methodist house of worship west of the Mississippi River.  Many worship 
services, weddings, family gatherings, and church related activities are held 
throughout the year on the grounds of Old McKendree.

New caretakers Matt and Crystal Highfill schedule all group tours, weddings, and 
other organized activities held there. They can be reached by telephone at (573)204-
3633 or by mail at 4080 Bainbridge Road, Jackson, MO 63755. 

The 2010 Annual Service will be held at 3 p.m. Sunday September 26, 2010 at 
the Chapel. Come, bring your families, lawn chairs or blankets and experience 
the atmosphere that surrounded those early Methodist pioneers. Celebrate your 
Methodist heritage in a place held in reverence by those who came before us.

Perkins School of Theology
On September 11, 2009, students, professors, administrators, alumni/ae, friends, 
benefactors, and special guests of Perkins School of Theology gathered on the 
campus of Southern Methodist University to dedicate the new Elizabeth Perkins 
Prothro Hall, and to celebrate the completion of renovations to Selecman Hall and 
Kirby Hall. After almost a century of service, decades of dreaming, and years of 
noble work, Perkins had accomplished one of the boldest undertakings in its history. 

So many have invested so much in this enormous undertaking that it is impossible 
to name them all. I would certainly express my deep gratitude to the Missouri 
Annual Conference, and the South Central Jurisdiction as a whole, from which have 
come strong, steady, supportive participation at so many levels—from finances to 
prayers, from inviting young adults to consider ordained ministry to partnering 
with us in training and preparation of those students for faithful leadership in 
Christian ministry. 

The Perkins and Prothro families, across the better part of a century, have offered 
tremendous support and leadership in helping the school fulfill its vision. Highland 
Park United Methodist Church, the Texas Methodist Foundation, and myriad other 
congregations, institutions, families, and individuals have partnered in this effort, 
making gifts of all sizes to further the mission of Perkins through these renovation 
and expansion projects. A series of plaques in the new Prothro Hall names more 
than 800 entities as having contributed funds—and the list continues to grow. 

With building construction and renovation completed, we are now poised to 
pursue with even greater focus certain strategic goals that are central to our work 
in the future. These goals are part of the University’s larger objectives related 
to a $750 million capital campaign launched in September 2008 in anticipation 
of the centennial of the school’s founding in 1911. SMU Unbridled: The Second 
Century Campaign includes further enhancing the academic quality of the school 
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through faculty endowments and other means; fostering an open, collaborative, 
diverse community, beginning with the further development of the Center for the 
Study of Latino/a Christianity and Religions; strengthening research and creative 
achievement; enhancing student development and quality of life; and broadening 
global perspectives through continuing development of the center for Global 
Theological Education.

The building endeavors of the last several years and strategic goals of the present 
and future all serve to fulfill a singular missional purpose from which we cannot 
and will not waver: to prepare women and men for faithful leadership in Christian 
ministry. For your partnership in that mission through this historic season at 
Perkins, and in the many ways your partnership promises to support these future 
goals as we work together toward their fulfillment, we are grateful.

Grace and Peace, William B. Lawrence, Dean, Professor of American Church  
History, www.smu.edu/perkins

Philander Smith College
Philander Smith College continues moving in a direction where social justice is a 
critical aspect of this experience. As the Social Principles of the United Methodist 
Church indicates, social justice has been a part of this denomination since the 
beginning. And so our mission statement, “to graduate academically accomplished 
students, grounded as advocates for social justice, determined to change the world 
for the better” is a very public affirmation of the values of the United Methodist 
Church.

One major step this year was to develop a social justice advisory board. In October, 
we were able to bring a number of very high profile leaders to campus who will 
help us develop our program. They represented higher education institutions such 
as Georgetown University and Brandeis University, as well as major non-profit 
organizations including the Children’s Defense Fund, the Winthrop Rockefeller 
Foundation, the Schott Foundation, and the American College Personnel 
Association. The team spent a day engaging our faculty and staff in conversation 
about the next steps for the college. 

In the meantime, we continue to provide opportunities to engage our community 
in justice issues. At our opening convocation this year, our speaker was Father 
Michael Pfleger. At the program, we awarded our first Ozell Sutton Medal of Justice. 
Dr. Sutton is an alumnus of the college who spent most of his career with the U. S. 
Justice Department in civil rights. We gave the award to Nigel Haskett, the young 
man shot two years ago while working at McDonald’s when he intervened in a 
domestic dispute to come to the aid of the woman being beaten. 

In the fall, we reached an enrollment of 668, which was a 13% increase from the 
previous fall. More importantly, this year marked the fifth consecutive year where 
the average high school GPA and ACT score of our entering class improved, and was 
the third consecutive year of increased growth in the number of freshmen attending. 
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We completed our campus master plan, and in February held a groundbreaking 
ceremony for our new 60 bed suite style residence hall. This will be the first of four 
such buildings, with plans to build a new student center and dining hall as well. 
With our steady growth of traditionally aged students, and greater increase from 
students outside of the state, improving our campus facilities is a high priority.

Philander Smith College continues to be one of the most progressive college 
campuses in the nation, and our development of the social justice emphasis will 
help us to produce men and women who will live out the principles of the United 
Methodist Church.

Walter M. Kimbrough, Ph.D., President

reStart, Inc.
reStart Inc. is an interfaith ministry with homeless persons committed to providing 
shelter and supportive services to homeless men, women, youth and families with 
the goal of helping them move toward independence and self-sufficiency and ending 
homelessness in our community.

reStart Inc. is the outgrowth of an overnight emergency shelter established in 1981 
at Grand Avenue Temple United Methodist Church in downtown Kansas City by 
a group of concerned clergy and laypeople. A nonprofit corporation was created in 
1984. 

reStart provides over 100,000 bed nights of emergency, transitional and permanent 
housing to approximately 7,500 homeless men, women, families with children, and 
unaccompanied youth. In 2009, we provided services to 7,501 individuals, including 
3,085 children and youth – a 40% increase over 2008. Congregational support is 
a critical aspect of reStart. Each year, an average of 50 congregational partners 
provide just under 1,000 volunteers and 3,400 volunteer hours to help us accomplish 
our mission by providing and serving meals, painting or repairing one of our six 
program sites, or mentoring youth. reStart operates the following on behalf of our 
clients:

Overnight Emergency Shelter: A bed and meal for 33 women and 50 men.

Family Emergency Shelter: Room and board for up to 30 days for 10 families.

Transitional Living: Room and board for up to 24 months for a maximum capacity 
of 30 single adults and 38 families, including counseling and case management. 

Youth Emergency Shelter: Emergency shelter for 21 days for 10 youth age 12-18. 

Youth Transitional Living: Transitional housing for four youth age 16-21 for 22 
months. 

Youth Outreach: Staff “hit the streets” engaging youth that may be homeless or 
at-risk of homelessness. Staff host “Teen Talk” meetings at the Kansas City Public 
Library. 
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Permanent Supportive Housing: Permanent housing and customized supportive 
services provided for 31 chronically homeless adults at two sites in Kansas City. 

Homeless Services Center: A day drop-in center that offers chronically homeless 
individuals services including case management, substance abuse counseling, 
housing and employment counseling and referrals, showers, mail, phone and 
laundry.

Economic Development: Hands-on training to help homeless clients acquire 
jobs. Residents are eligible to participate in two preferred referral programs for 
employment.

Supportive Services: Health care, educational assistance, substance abuse groups, 
life skills classes, housing assistance, drug prevention classes and HIV/AIDS care.

Mental Health Services: Four full-time and one part-time licensed therapists are 
available to provide assessment and counseling to youth, families and adults.

Healthy Starts: A Health Advocate provides a range of programs and services 
designed to help residents access health care and promote healthy lifestyles.

Kansas City Project Hope (Homeless Prevention and Rapid Rehousing): reStart 
is one of four sites for the City of Kansas City, Missouri’s HPRP contract. In 
partnership with Don Bosco Center and Guadalupe Centers, reStart anticipates 
providing homeless prevention and rapid re-housing services to more than 700 
households. 

Saint Paul School of Theology
Saint Paul School of Theology is a seminary of the United Methodist Church that 
educates leaders to make disciples for Jesus Christ, renew the Church, and transform 
the world. We are one institution with two campuses, a free-standing seminary 
campus in Kansas City and a university partnership seminary on the campus of 
Oklahoma City University.

This academic year, 284 students from 41 states and five continents were enrolled 
in degree programs at Saint Paul School of Theology in Kansas City. Forty-one 
students were enrolled in the Master of Divinity program at Saint Paul at Oklahoma 
City University. The Course of Study School at Saint Paul served 290 students from 
18 annual conferences.  

Over 400 students and alums, current and emeritus faculty, and friends of the 
seminary gathered in September to celebrate the seminary’s 50th Anniversary in 
Kansas City. The festivities were a time to celebrate the seminary’s tradition and 
history, reunite in friendship, look toward the seminary’s future, and share the 
seminary’s story with the larger Kansas City community.

The Order of St. Luke constructed a meditative labyrinth on the Kansas City 
Campus naming it in honor of Dr. Susan Sonnenday Vogel ’82 DMin. Susan 
Sonnenday Vogel is the first woman Doctor of Ministry graduate of Saint Paul and 



2010 Missouri Conference Journal G-39

R
eports

served in a number of roles including Associate Dean for Spiritual & Professional 
Formation during her 33 year tenure. 

Two Doctor of Ministry tracks were established. The Doctor of Ministry track 
in Children and Poverty will begin June 2010 and a track in Global Health and 
Wholeness is slated for January 2011. Both tracks relate directly to the United 
Methodist Council of Bishops initiatives (the “Four Foci”) for the Church. 

It was the second year for Laity School of Theology. Each Laity School Saturday 
Session was taught by Saint Paul faculty and presented in an accessible manner 
for persons with a variety of educational backgrounds. Participants could attend 
one session or all six. Topics included worship, Bible, ethics, church history, and 
theology. Laity School was offered in Kansas City, Missouri and various churches in 
Nebraska, Kansas, and Oklahoma. 

It was the sixth year for the Saint Paul youTheology program. Lilly Endowment, Inc. 
renewed a grant for the program developed for Midwest youth to continue to explore 
their faith through worship, service, study, travel, and a mentoring relationship. The 
youTheology program culminates with a nine day Pan Methodist Pilgrimage to the 
East Coast where youTheologians see historic locations fundamental to the roots of 
Methodism. 

Dr. L. Shannon Jung was installed into the Franklin and Louise Cole Chair for Town 
and Country Ministries in the fall. The chair was a celebration for the seminary and 
rural ministry. There was special recognition for the team of laity and clergy that 
worked for several years to establish the fully funded Town and Country Chair.

The trustees, faculty, staff, and students of Saint Paul thank you for your interest, 
prayers and support.

Shalom House (Formerly United Methodist Metro Ministry)
Founded through the open minds and open hearts of The United Methodist Church 
in 1968, Shalom House has been a leading provider of homeless service in St. Louis 
for over 40 years.

2009 Shalom House Graduate:

“I’m proud of completing the program at Shalom House because when I first came 
in, I didn’t think I could do it.  Thanks for all the concern and help… for making it 
possible.” -Vicki

Breaking the Cycle of Homelessness

With the support of United Methodist churches, their members, and YOU, Shalom 
House successfully housed more than 50 formerly homeless women in 2009.  Since 
2001, 97% of the women who have graduated from the Shalom House Transitional 
Housing Program remain permanently housed today.  Shalom House serves 300+ 
individual women annually.
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Our Mission

Shalom House gives hope to homeless women through innovative and supportive 
services designed to stabilize and rebuild lives.

Our Goal

By providing a continuum of care, Shalom House will end chronic homelessness for 
mentally ill/chemically dependent women in St. Louis.

Additionally, Shalom House will help educate the community on these issues and 
serve as an advocate on behalf of our clients.

Shalom House conducts a 24-hour Emergency Shelter Program for 25 women, a 
24-month Transitional Housing Program for 12 women, and an Aftercare Program 
for graduates.  By providing direct services to chronically homeless women with 
severe mental illness and chemical dependency, Shalom House is helping break 
many cycles that directly influence the well-being of the City of St. Louis and 
beyond.

To get involved contact Tammy Laws, Executive Director, (314) 534-1010 ext. 222, 
tammy@shalomhousestl.org

Social Justice Team
The Social Justice Team has worked this past year with the definition of Social 
Justice being:  “We believe that all individuals bear the image of God and seek to 
assure that all people are treated fairly and impartially.”

The team has sought to take advantage of members of the conference who are 
already working in areas of justice and to be a place where information can be 
shared.  

The team provided and had available at Annual Conference the Children’s Sabbath 
Material for each charge in the Conference.  The Social Justice team has supported 
a variety of ministries initiated by “Beyond the Fences” – Ministries of Restorative 
Justice under the direction of Rev. Harold Johnson, the Coordinator of Restorative 
Justice for the MO Conference. 

These ministries include: 

Conference membership in the Missouri Coalition for Restorative Justice; State, 
County and local efforts by the Director to provide information, education and 
implementation of the Principles and Practices of Restorative Justice; A variety 
of prison ministries including: Pen Pal programs by local Churches; programs in 
Correctional facilities; Promotion and support of PATCH – Parents and Children 
(a program for children of mothers of incarcerated); Circles of Transformation – 
for offenders soon to be released; Circles of Transformation for female offenders at 
Chillicothe Correctional Center serving terms of 15yrs to life; tours of correctional 
facilities; Circle Process Training for facilitators in correctional centers and for local 
church and community leaders; Co-sponsorship with Saint Paul School of Theology 
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of a “summer student intern” to work in local churches and correctional centers 
to further the understanding and implementation of Restorative Justice principles 
and practices; Assistance and counseling for families and individuals of the 
incarcerated; Participation in and support of local Community Mediation Centers 
using “transformational mediation” practices; Support and cooperation in the 
formation of a “National Restorative Justice Center” to be located in Oklahoma City 
for the benefit and use of local churches and professionals working for Restorative 
Justice; Encouraging local churches and communities in an annual observance 
of Restorative Justice Week observed in November each year. In 2011 a grant was 
given to Nelson Memorial UMC at Boonville for their work in restorative justice 
ministries.

Margie Briggs, Chairperson of Social Justice Team

Southern Methodist University
As SMU approaches the centennial of its founding in 1911 by the Methodist 
Episcopal Church, South, and its opening in 1915, the University continues to rise 
in national prominence. The past year has been marked by exciting developments. 
Highlights follow:

SMU’s total fall 2009 enrollment was 10,891, including 6,228 undergraduates, 3,544 
graduate students and 1,119 professional (theology and law) students. The ethnic 
minority enrollment makes up 21 percent of the student body.  

SMU Unbridled: The Second Century Campaign, launched in September 2008, has 
raised $416 million to date toward its goal of $750 million. It has provided funds for 
193 new scholarships; 16 new academic positions; 11 institutes, centers and other 
academic programs; support for two schools and one academic department; and 12 
new or renovated facilities.

Among several outstanding appointments, the Rev. Stephen Rankin, Ph.D., is SMU’s 
new chaplain and minister to the University. He previously was campus minister 
and professor of Religious Studies at Southwestern College in Kansas.

The George W. Bush Presidential Center, consisting of a library, museum and 
independent institute, is expected to open at SMU in 2013, providing a valuable 
source of research materials and programs for scholars, students and visitors.

Perkins School of Theology dedicated the new Elizabeth Perkins Prothro Hall and 
renovated Kirby Hall and Selecman Hall in September 2009. The new Caruth Hall 
for the Lyle School of Engineering and a building to house the Annette Caldwell 
Simmons School of Education and Human Development are nearing completion. 

Pastors from Latin America traveled to Perkins last summer for theological and 
ministerial training through Theology Beyond Borders. Perkins is one of three 
United Methodist schools of Theology offering the Course of Study School in 
Spanish.
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Under the leadership of the Rev. Andy Roberts, the SMU Wesley Foundation is one 
of the most active ministries on campus. Small group Bible studies, the heart of the 
SMU Wesley Foundation, foster fellowship and spiritual growth among students. 

SMU treasures its Methodist heritage and relationships. We ask your continued 
prayers and support as SMU moves forward in the coming year.

R. Gerald Turner, President, Southern Methodist University

Spofford
Since 1916, Spofford’s mission to provide comfort and care to children in need has 
been reinforced by the support from the United Methodist Church.  Without the 
commitment of devoted Methodists who advocated within the church and the 
community for the children Spofford serves, our mission together would have been 
short lived.  More than 90 years later, our joint ministry to children continues to 
provide hope, healing and opportunity to vulnerable children in our community.  

Spofford provides residential and community based treatment services to children 
ages 4 to 12 who have severe emotional and behavioral disorders most commonly 
due to abuse, neglect and childhood mental illness.  Spofford’s residential program 
provides a safe environment, highly structured care, and therapeutic treatment 
24 hours a day, 7 days a week, 365 days a year.  It is a very comprehensive array of 
therapeutic services, individual therapy, family therapy, group therapies, and we 
play.  We use play therapy, music therapy, art therapy and recreational therapy — 
anything we can to help a child be expressive and to learn and grow.  We have an 
on-campus school and a full time chaplaincy program which is vital to helping our 
families reconnect with their faith community and with the community at large.  
Spofford provided intensive treatment and care for 132 children in 2009.   

We are pleased to report the growth of our community based program. The Spofford 
Strengthening Families Program is a partnership with schools to identify kids 
who have risk for emotional problems and/or academic problems at school. This 
is responding to a number of social needs: illiteracy, domestic violence, substance 
abuse, and other things that are impacting children in their homes and making it 
very difficult for them to learn and grow in a normal capacity.  Program services 
positively impacted more than 2500 children in 2009.  For the 2008-09 school 
year, 98% of parents found program interventions to be helpful for the child and 
family.  Additionally, 98.5% of school personnel reported the program noticeably 
contributed to the high quality functioning of their school.  Spofford extends 
program services in the summer time through our SCAMPS day camp.  SCAMPS 
programming works on developing social skills like peer negotiation, verbal 
expression, conflict resolution, accountability and self confidence.   Participation in 
SCAMPS has grown more than 100% from its first year in 2006.  

Throughout our history Spofford has remained true to the mission of caring for 
the children who are in need across the state of Missouri.  Although the last couple 
years have been challenging, the support from the United Methodist Church 
helped provide necessary items through our Butterfly Wishes program, Christmas 
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gifts, food, clothing, and educational supplies for the children along with financial 
support helping us to sustain our programs.  In gratitude we recognize the support 
from the United Methodist Church and celebrate the realization that our mission 
is recession resilient.  We are here as a comfort and as a source of energy for the 
healing and the growth necessary for children to go on and live a happy life.  We 
value your involvement in that ministry as we move forward together to making 
children’s futures better.  Together, we are changing children’s lives and giving 
families hope. 

Allen Unklesbay, President and CEO

Susanna Wesley Family Learning Center, Inc.
Mission:  The mission of Susanna Wesley Family Learning Center is to build healthy 
families.  This is accomplished by providing children with a safe and educational 
environment while supporting parents as they create a nurturing home for their 
families and develop skills that lead to self-supporting independence. 

Program Sites:  Susanna Wesley Family Learning Center has a 25,000 square foot 
program site in East Prairie, and 15,000 square feet of program at the Charleston 
Bowden Center.  In addition there are nutritional food program sites in Wilson City, 
Charleston, and East Prairie.

Programs             Number of Participants 
Youth 
 After School Tutoring Program   75 
 Positive Patterns for Kids (Recreation)  150  
 Summer Camp       105 
 Juvenile Restorative Justice    56 
 Bully Proof & Safe Dates     250 
 Lunch and Supper Food Program   750 
  Sub Total        1386 
Adults 
 Adult Literacy       92 
 Job Skills        96 
 Prisoner Re-Entry Employment   10 
 Transportation       150 
 Healthy Work and Relationship Behaviors 200 
  Sub Total       548 
Family Parenting Programs 
 Families in Action      45 
 HIV/Aids Mother/Daughter Program  125 
 Effective Black Parenting     96 
  Sub Total       266 
Victim Services 
 Court Advocacy (All Violent Crimes)  395 
 Supervised Visitation      11 families (45 visits) 
 Supervised Exchange      33 families (993 exchanges) 
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 Legal Services       221 individuals 
 Shelter         12 families (518 bed nights) 
 Transitional Housing      7 families (527 bed nights) 
 Counseling for Victims of DV    75 individuals (360 hours) 
 Homeless Prevention      25 families 
 Direct Services to DV victims    249 individuals 
 Batterer Intervention (court mandated)  46 individuals (52 group sessions) 
  Sub Total       1074

2,200 Individuals Participated in 3,184 Program Services

The Mozambique Initiative 2009:
Fruits of the Ministry & Change with New Vision 
The highlight of 2009 and continuing into 2010 has been collaboration on 
responding to the new vision of the United Methodist Church in Mozambique 
(IMUM), which includes goals of self-sustainability, capacity building and holistic 
ministry. 

IMUM requested changes to MI’s Church Covenant program to encourage self-
sustainability in Mozambique. In response on July 1, 2010 MI is expanding the 
scope of uses of covenant funds to include financing profit-generating projects 
for self-sustaining congregations and grants for capacity building training of lay 
leadership and pastors.  Pastoral support remains a use, but with a gradual reduction 
of maximum pastoral salary grants over five years starting in 2011.

Collaboration in 2009 included a March meeting with Bishop Nhanala in Missouri, 
Bishop Nhanala and Ezekiel Nhantumbo’s participation at Annual Conference, 
the Missouri Leader Delegation to Mozambique in August and attending the 
Mozambique World Round Table in September.

Completing Chapels:  In June a fund for completion of unfinished chapels in 
Mozambique began with an Annual Conference Offering. We have $113,626 
available from all sources.  There were 109 donors from non-covenant churches. The 
chapel at Goba, the first permanent structure in that community, was dedicated Feb. 
2010.  Eight grants for $49,986 for completing chapels made so far: Bispo Escrivão 
Zunguze $14,000, Goba $3,040, Llavane $4,350, Magumbane $3,020, Mabote $9,710, 
Makhate $11,580, Mboningo $2,451, Matingane $1,835. 

Financial Summary:  Disbursements in 2009 of $588,649 ($462,906 designated 
gifts and $125,743 operating expenses).  Revenues:  $580,107.  Excludes VIM team 
funds. Program Highlights:  Church Covenants: $189,617 contributed through 
219 donors supporting 166 pastors in Mozambique with salary grants.  Seminary 
Student Covenants:  $28,823 in subsidies to 57 seminary students, from 57 donors.  
18 graduates in 2009. Parsonages: one dedicated, 15 improved, refurbished or 
under way, $20,580. Nothing But Nets:  MI used 2009 to follow-up on the 2008 
distributions of 11,552 nets at 17 sites in preparation for a larger campaign in 
2010 and did some small distributions.  The incidence of malaria cases dropped 
about 80% for the year following distribution, making a difference in the health of 



2010 Missouri Conference Journal G-45

R
eports

thousands of people.  Water Projects:  two wells were completed.  MI intends to take 
on negotiation of well drilling directly in 2010 to increase the pace. Humanitarian 
projects:  Total of $24,424 to three UMC institutions. VIM Teams: 37 persons in six 
teams to Mozambique, $138,000+ in costs & aid. Support for operating expenses:  
Missionary Support for Coordinator increased $15,675 over 2008 due to a special 
campaign.  In 2010, MI needs to close an additional $6,825 gap.

The churches of the Missouri Conference continue to be extravagantly generous.  
MI is honored to collaborate with IMUM and other conferences to carry out 
the mission of the Church on behalf of United Methodist churches, groups and 
individuals in Missouri.

Carol Kreamer, Coordinator, The Mozambique Initiative, 636-271-4455, 
cpkreamer@hughes.net, www.moumethodist.org/mi

United Methodist Association of Health and Welfare Ministries 
Inc.
In 2009, the Board of Directors worked to reorganize the current structure of the 
Association to include reducing the number of committees and members needed to 
serve said committees. This is an ongoing project.

During their fall meeting the Board of Directors set organizational goals through 
2015.

The Membership Marketing and Public Relations Work Center continued to oversee 
the growth of United Group Purchasing, bringing substantial savings to member 
organizations.

UMA’s Connectional Ministries Work Center continued to work with Annual 
Conferences and UMA member organizations on strengthening their Covenant 
Relationship Statements.

The Professional Development Work Center has overseen the Training Committee’s 
efforts to develop a strong program for the 70th National Convention in 
Burlingame, CA. UMA’s Field Consultation Program assisted seven member 
organizations in 2009 and UMA University recruited five new organizations.

The EAGLE Commission completed a total review and revision of its policy, practice 
and procedures. The new process, utilizing an Organizational Overview followed by 
a revised set of ten (10) Principles and related Actions in Support of each Principle, 
has been prototyped in two organizations with three more scheduled.

The Children, Youth and Families (CYF) Section met in Philadelphia, for the 2009 
summer leadership conference, thanks to local host Methodist Family Services of 
Philadelphia and are working on plans for their 2010 conference in Memphis.

UMA’s Older Adult Ministries (OAM) section sponsored a successful gathering of 
executives from multi-site ministries, and plan to hold a similiar summit with single 
site ministries in the future.
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United Theological Seminary
“Spirit Led, Renewing the Church For the Mission of Jesus Christ in the World!”

By Wendy J. Deichmann Edwards, President

How can seminary education help to renew the Church?  By blending theological, 
biblical study with mentoring, classroom learning, spiritual growth and practice!  
This is what we do at United, and it is making a difference!  

United Theological Seminary is committed to the purpose of renewing the 
Church for the mission of Jesus Christ in the world!  We invite your prayers and 
participation in this renewal and this purpose!  The seminary has been serving 
Christ and the Church for 139 years, but our offerings are designed to meet the 
needs of today’s followers of Jesus and Church leaders:

A recently revised 78 hour Master of Divinity curriculum!

A growing number of online and blended courses!

New Doctor of Ministry degree focus groups and mentors!

Deep learning opportunities for clergy and laity!

Emphases in Church Renewal, African American Ministry Studies, Pastoral Care 
and Liturgical Ministries!

Appreciative theological reflection on the central doctrines and beliefs of the Bible 
and the Christian faith!

Spiritual formation in a variety of cultural contexts, including local and  
international communities!

A technologically advanced, fully accessible, state-of-the art campus!

A youthful, diverse, widely published faculty committed to the Christian faith!

Friendly and helpful staff and students!

A UM matching scholarship program!

Enrollment at United is growing steadily and we invite you to call, visit or sign 
up for a class that meets your needs!  For more information, contact admissions@
united.edu.

Thank you for your prayers, partnership and service in the ministry of Jesus Christ!

The Values Team
The Values Team has had a full agenda this conference year.  Part of our concern 
was enabling groups of women and racial ethnic persons to come together to grow 
in specialized ministry techniques for their settings and for fellowship.   In October 
we sponsored a retreat at Rickman Center in Jefferson City for Pastors in Cross 
Racial Appointments.  It was well attended. We drafted a list of considerations that 
we felt were important for making these specialized appointments. It was forwarded 
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to Bishop Schnase and the Cabinet.  An inspiring Retreat for Clergywomen on 
Worship was held at Rickman Center in February under leadership of Marsha 
McFee, a widely renowned worship innovator.   A third retreat on leadership and 
justice issues was planned for Lay Women.  It was cancelled for lack of registrations.  
In an effort to make an impact beyond the conference and district levels and in 
the regular church membership, we piloted “Conversations on Religion and Race” 
at First U.M.C. of Webster Groves.  These were successful and involved thirty-
eight persons in Sunday or Wednesday conversations of four sessions each.  Two 
DVD’s from the General Commission on Religion and Race (Race, Racism, 
and Religion: An Orientation and Truth and Wholeness: Replacing White 
Privilege with God’s Promise ) and their study guides were used to facilitate the 
conversations.  Our hope is to provide a model for other congregations to take up 
this important topic.   Monitoring the Annual Conference session for inclusiveness 
is an ongoing responsibility of our team.  Recruitment and training for monitors 
is scheduled.  We have reinstituted the Unity Award for persons who have made 
outstanding contributions to inclusivity and multi-cultural/multi-racial relations 
in their ministries.  An award will be given this year.  A representative for Native 
American ministries was added to our Team.  Also, some of our members attended 
jurisdictional and general church training sessions sponsored by the General 
Commision on the Status and Role of Women and the GCORR.   

Submitted by Michele Sue Shumake-Keller, Chair, pastormichele@firstumcwg.org

Wesley Student Center
A United Methodist Campus Ministry At Northwest Missouri State University 
“Sharing the Caring Spirit of Jesus Christ” 
Rev. Dr. Don Ehlers; Rev. Dr. Marjean Ehlers , Co-Directors 
m500275@nwmissouri.edu

Wesley Student Center at Northwest Missouri State University

Radical Hospitality

The Wesley Student Center has been and is committed to be a center of activity in 
faith and life issues. Over twenty-five groups receive radical hospitality throughout 
the year at the student center. Fraternities, sororities, international groups, 
departmental events, AA groups, NA groups, community, student, and church 
groups make Wesley their home for many events. The emerging ministry is to 
continue to be open to the needs of the world and respond. 

Passionate Worship 

Northwest Wesley has a long standing late night Midweek Worship for students 
involving a talented Praise Band that is ever changing, with use of PowerPoint, 
video, and student gifts of worship. 

Faith Formation
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The Wesley Student Center has been and is committed to be a faith community 
offering numerous opportunities to grow in faith beyond the weekly Midweek 
Worship and invitation to First United Methodist Church worship and ministries.

The student leadership team provides small group leadership in a variety of small 
groups for students: Women’s Bible Study, Men’s Bible Study, Friday Fun, Women 
Together, nursing home student visitation, 4 on 4 Basketball with Nothing But Nets, 
Intern Dialogue Group, Praise Band leadership and Practices. 

Generous Mission 

Students are involved in numerous mission opportunities throughout the year: 
Nothing But Nets shared by our intern and campus ministers at VBS, 4-on-4 
Basketball + Nothing But Nets, monthly Cool Kids leadership offered at First United 
Methodist Church, sponsorship of a Mozambique Seminary Student Education, 
Nursing Home Visitation, and serving CHOW at First United Methodist, Habitat 
for Humanity involvement, and a spring break mission trip to New Orleans with 33 
of us on board. 

LEADERSHIP DEVELOPMENT CONTINUES At Northwest Wesley WITH 
MANY DIMENSIONS AND NEW OPPORTUNITIES:

Peer Ministry: offers students serving students in program development and 
hospitality. 

Campus Ministry Based Internships with Rural Churches: 

Student interns and campus ministers provide the leadership in three special church 
settings: Skidmore United Methodist Church, Burr Oak United Methodist Church, 
and Parnell United Methodist Church. One of our interns is now serving the 
Burlington Jct. & Wilcox churches, as well.

Ongoing Professional Leadership Commitments at Wesley Student Center: 
professional counseling, United Campus Ministry leadership, resourcing for 
athletes, pre-marriage counseling, and weddings. 

The General Board of Higher Education and Ministry-- Don continues to serve as 
a consultant with the GBHEM for Campus Ministry Based Internships across the 
connection.


